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BRIEF 


Survey  data  from  nationwide  stratified  random  samples  of  1009 
high  school  seniors,  754  ROTC  and  879  non-ROTC  college  students,  and 
634  ROTC-graduate  Army  officers  in  their  period  of  obligated  Army 
service  were  analyzed  with  the  goal  of  uncovering  subgroup  differences 
in  ROTC/Army  career  commitment  and  in  commitment-related  attitudes. 


Differences  in  beliefs  about  ROTC,  beliefs  about  the  Army,  com- 
mitment to  an  Arrriy  ROTC  career,  attitudes  and  information  related  to 
Army  ROTC  career  commitment,  and  school  and  career  performance  measures 
were  studied  for  the  following  subgroups: 


• ROTC  vs.  non-ROTC  students 

• males  vs.  females 
.»  blacks  vs.  whites 

• low  socioeconomic  status  respondents  vs.  high  socioeconomic 
status  respondents 

• low  academic  achievers  vs.  high  academic  achievers 

• officers  who  had  an  ROTC  scholarship  in  college  vs.  officers  who 
did  not 

• officers  who  had  an  "A"  ROTC  grade  point  average  vs.  officers  who 
had  a "B"  or  "C". 

It  was  found  that: 
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low  academic  achievers,  and  high  ROTC  grade  point  average  respondents 
had  more  favorable  beliefs  about  ROTC  and  more  favorable  beliefs 
about  the  Army  than  non-ROTC  students,  males,  whites,  high  socio- 
economic status  respondents,  high  academic  achievers,  or  low  ROTC 
grade  point  average  respondents.  There  was  no  significant  dif- 
ference in  the  belief:  about  ROTC  o'  beliefs  about  the  Army  held 
by  scholarship  vs.  non-scholarship  officers.  These  findings  sug- 
gest that  both  ROTC  and  the  Army  appeal  more  strongly  to  the 
"disenfranchised"  in  U.S.  society--blacks , low  SES  and  low  ability 
respondents,  etc.  These  groups  rated  ROTC  and  the  Army  very 
favorably  on  the  dimensions  "contribution  to  society,"  "opportunity 
for  self-development,"  and  "respect  attached  to  an  Army  officer 
career."  Thus,  one  may  speculate  that  an  Army  officer  career  via 
the  college  ROTC  program  offers  these  groups  a chince  to  improve 
themselves  and  to  contribute  to  society  in  a manner  they  consider 
to  be  socially  acceptable  and  prestigious. 


• Females  had  lower  commitment  to  a ROTC/Army  career  than  males, 

despite  their  more  favorable  attitudes  toward  ROTC/Army.  This 
apparent  gap  in  the  military  attitude-behavior  link  among  females 
is,  in  all  probability,  attributable  to  traditional  social  mores 
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that  view  the  military  as  a "male"  career.  Females  are  interested 
and  supportive  spectators  of  the  career,  but  to  this  dote  have 
refrained  or  been  prevented  from  becoming  active  participants. 

One  could  hypothesize  that  this  spectator/participant  barrier  is 
weak,  and  will  diminish  with  current  changing  social  mores,  in 
light  of  the  favorable  predispositions  (military  attitudes)  found 
in  the  study's  female  subgroup. 

Blacks  in  the  college  sample  had  lower  commitment  to  ROTC/Army 
than  whites  (despite  their  more  favorable  beliefs  about  ROTC/ 

Army).  However,  black  Army  officers  had  higher  commitment  to 
ROTC/Army  than  white  officers.  One  may  hypothesize  from  these 
findings  that  blacks  get  weeded  out  of  the  ROTC/Army  career 
commitment  process  at  an  earlier  stage  (in  college)  than  whites. 
Thus,  blacks  who  make  it  to  the  Army  officer  stage  of  the  process 
are  relatively  more  committed  than  whites.  For  the  white  subgroup, 
the  period  of  obligated  Army  service  serves  as  the  weeding-out 
stage  for  uncomnri tted  particip  ints . 

A greater  percentage  of  officers  wiio  had  a low  grade  point  average 
in  college  expressed  an  intention  to  remain  in  the  Army,  possibly 
because  civilian  alternatives  are  not  as  promising  for  them  as  for 
their  peers  with  high  academic  grade  point  averages. 

There  was  no  difference  in  the  career  commitment  of  Army  officers 
who  possessed  an  ROTC  scholarship  in  college  vs.  Army  officers  who 
did  not.  As  pointed  out  in  an  earlier  report  (Card,  et  al_. , 1975), 
ROTC  scholarships  do  not  appear  to  be  able  to  hold  officers  in 
the  Army  beyond  their  period  of  obligated  service. 

ROTC  grades  were  a potent  predictor  of  subsequent  career  commitment 
as  an  Army  officer,  pointing  to  the  ability  of  the  ROTC  cadre  to 
spot  cadets  who  would  make  committed  officers. 
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INTRODUCTION 


In  1974-75,  ttie  American  Institutes  for  Research  conducted  a two-year 
study  for  the  U.S.  Army  Research  Institute  aimed  at  developing  and  testing 
a model  of  career  commitment  in  the  young  adult  (primarily  college)  years. 

The  model  developed  by  the  study1  focused  on  understanding  general  career 
commitment  processes  among  ROIC  cadets  and  Anny  officers.  Differences  in 
commitment  and  in  commitment-related  attitudes  held  by  various  subgroups  of 
respondents--! .e. , by  respondents  of  various  sexes,  ages,  races,  socio- 
economic statuses,  and  abilities--were  not  extensively  investigated. 

Knowledge  of  these  subgroup  differences  is  of  potential  utility 
to  ROIC  recruiters,  as  it  could  provide  them  with  information  on  how  to 
attract  different  kinds  of  individuals  into  ROTC.  Knowledge  of  these 
subgroup  differences  is  also  of  potential  utility  to  ROTC/Army  policy- 
makers, as  it  could  provide  them  with  detailed  information  on  how  ROTC/ 

Army  can  take  action  to  retain  men  and  women  of  various  backgrounds  and 
abilities.  For  these  reasons,  data  from  the  nationwide  survey  were  sub- 
jected to  additional  analyses  aimed  at  documenting  subgroup  differences  in: 

« Beliefs  about  ROTC; 

• Beliefs  about  the  Army; 

9 ROTC/Army  career  commitment; 

• Attitudes  and  information  related  to  ROTC/Army  career  cormiitment;  and 

• School  and  career  performance  measures. 

This  report  presents  results  of  this  intensive  subgroup  analysis. 


METHOD 


The  Study's  Participants 


Representative  samples  of  (a)  high  school  seniors,  (b)  college  students 
in  schools  offering  ROTC,  and  (c)  ROTC-graduate  Army  officers  serving  their 
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^ipstod  in  the  study. 


A total  of  1,089  high  school  seniors  made  up  the  high  school  senior  sample. 
They  were  chosen  from  1?  high  schools  distributed  across  the  U.S.  and  re- 
presenting urban,  suburan,  and  rural  communities.  Sever,  of  the  schools  had 
Junior  ROTC  (JRQTC)  programs;  five  did  not.  The  distribution  of  the  high 
school  sample  is  given  in  Table  1. 


^ard,  J.J.,  Goodstadt,  B.E.,  Gross,  D.E.,  and  Shanner,  W.M.  Develop- 
ment of  a ROTC/Army  Career  Commitment  Model.  Final  Report,  Contract  No. 
DAHC-T 9-74-C-001 7.  Palo  Alto,  California:  American  Institutes  for 

Research,  1975. 
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TABLE  1 

DISTRIBUTION  Of  THE  HIGH  SCHOOL  SENIOR  SAMPLE 


Type  of  Community 

Presence  of  Junior  ROTC  (JHOTC) 
Program  in  School 

Total 

Schools 
With  JROTC 

Schools 
Without  JROTC 

Urban 

276 

214 

490 

Suburban 

239 

247 

486 

Rural 

32 

81 

113 

Total 

54  7a 

542 

i ,osy 

Of  these,  102  were  members  of  JROTC 


TABLE  2 

_ DISTRIBUTION  OF  THE  COLLEGE  STUDENT  SAMPLE 

Year  In  School  ROTC  Non-ROTC  Total 


Freshmen 

202 

321 

523 

Sophomore i 

173 

163 

336 

Juniors 

176 

200 

376 

C /■  rt  I rtnr 
J5"  i w»  ,» 

196 

174 

370 

Unknown 

7 

21 

28 

Total 

754 

879 

1633 

TABLE  3 

DISTRIBUTION  OF  THE  ARMY  OFFICER  SAMPLE 


Period  of 
Obligation 

Regular 

Army 

Active  Duty  Reserve  | 

Total 

nu 

Scho l arship 
(3-year 
Commi tmen t ) 

i 

5chol arshi p 
( 4 -year 
LOnmi tmen  t ) 

re 1 

no 

Scholarshi  p 
( 2-year 
Commi  trient ) 

Scholarship 
(4 -yea ; 
Comm; tment ) 

Early  (1st  year) 

20 

25 

75 

45 

165 

Middle 

47 

57 

111 

59 

274 

Late  (last  6 mos. ) 

35 

49 

73 

31 

188 

Unknown 

1 

Total 

102 

131 

259 

135 

634 

",  of  Grand  Total 

16.3 

20.9 

41.3 

21  5 

100.0 
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The  college  sample  was  selected  from  11  colleges  drawn  from  the  four 
ROTC  regions,  and  repi esenting  small,  medium  and  large  public  an'.i  private 
colleges  and  universities.  A total  of  1,613  college  students  participated, 
in  the  proportions  indicated  in  Table  2. 

The  Army  officer  sample  was  selected  from  an  Army  personnel  tape 
supplied  to  the  project  staff  by  the  U.5.  Army  Research  Institute.  The 
personnel  tape  contained  the  names  of  10,16-1  ROTC- graduate  officers  com- 
missioned between  duly  1970  and  July  197*1.  A one-tenth  sample  of  these 
officers  was  selected  to  participate  in  the  study.  Thus,  1,017  question- 
naires were  mailed  out.  Of  these,  200  were  returned  by  the  post  office 
stamped  "addressee  moved;  no  forwarding  address  known,"  leaving  817  cfticers 
in  the  target  sample.  Of  these,  616  returned  complete,  fillcd-out  ques- 
tionnaires, a response  rate  of  79. V'.  The  mate-up  of  the  linal  Anny 
sample  (a  few  questionnaires  were  eliminated  because  they  arrived  too  late 
for  inclusion  in  the  data  analysis)  is  reported  in  Table  3. 


The  Survey  Questionnaire 


Participating  students  and  officers  filled  out  a 200-item  question- 
naire measuring  various  demographic  and  socio-psychological  factors 
hypothesized  to  be  related  to  ROTC/Army  career  participation  and  com- 
mitment. These  factors  were  generated  from  a survey  of  the  literature, 
from  in-depth  interviews  with  135  Army  ROTC  cadets  and  officers,  and 
from  input  from  a s even -member  National  Advisory  Panel  consisting  of 
seven  experts  in  the  career  development  research  area.  The  following 
factors  were  included  in  the  questionnaire:  (a)  Demographic  background 

factors;  (b)  Academic  achievement  factors  (grades);  (c)  Career  rcl a ted 
factors,  including  careers  being  considered,  attributes  sought  in  a 
job,  and  career-related  interests  and  aspirations;  and  (d)  Socio- 
psychological  factors,  including  personal  values,  attitudes  toward 
ROTC  and  toward  the  Army,  subscription  to  military  ideology,  bureaucratic 
tendencies,  need  for  fate  control,  anomie  or  alienation,  career 
development  or  vocational  maturity,  and  political  position. 


Overview  of  Analytic  Procedures 
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mitment  and  commitment-related  attitudes 
of  respondents: 
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among  the  following  subgroups 


« ROTC  vs.  non-ROTC  students 


• males  vs,  females 


9 blacks  vs.  whites 

• low  socioeconomic  status  respondents  vs.  high  socioeconomic 
status  respondents 

• low  academic  achievers  vs.  high  academic  achievers 


• ROTC-scholarship  officers  vs.  non-ROTC-scholarship  officers 

0 officers  who  had  a high  RQTC  grade  point  average  vs.  officers  who 
had  a low  ROTC  grade  point  average. 

The  following  questionnaire  it.enis/variables  were  analyzed  for  subgroup 
differences : 

0 the  Beliefs  about  ROTC  scale  and  its  26  component  items 

0 the  Beliefs  abut  the  Army  scale  and  its  28  component  items 

0 the  Career  commitment  scale  and  its  7 component  items 

0 the  ROTC/Army  Information  scale 

0 the  socio-psvchological  scales  of  Need  for  fate  control,  Bureaucratic 
tendencies.  Military  ideology.  Anomie,  and  Career  development 

0 the  school  and  career  performance  measures  of  high  school  grade  point 
average,  college  grade  point  average,  ROTC  grade  point  average,  and 
personal  satisfaction  with  one's  performance  in  ROTC/Army. 

Table  4 presents  the  analytic  design  which  guided  data  analysis. 

A series  of  analyses  of  variance  (ANOVA's)  were  run,  with  the  subgroup 
variables  (Column  2,  Tahle  4)  forming  the  independent  variables,  and 
the  commitment-related  variables  (Column  3),  in  turn,  forming  the  dependent 
variable.  The  SPSS  (Statistical  Package  for  the  Social  Sciences)  ANOVA 
progam  was  used  for  all  analyses.  This  package  allows  a maximum  of  five 
independent  variables  per  ANOVA,  a constraint  which  limited  the  number 
of  subgroup  variables  that  could  be  examined  in  a single  analysis. 

One  ANOVA  was  run  for  each  dependent  variable  listed  in  Column  3 
of  Table  4,  a total  of  205  separate  ANOVA's  in  all.  Results  from  these 
analyses  will  now  be  presented  and  discussed. 


RESULTS 


Subgroup  Differences  in  Beliefs  about  ROTC 


Beliefs  about  ROTC  held  by  various  sex,  race,  etc.  subgroups  of 
high  school  seniors,  college  students,  and  Army  officers  are  given  in 
Tables  5,  6,  and  7 respectively.  The  following  characteristics  of  all 
table  entries  should  be  noted: 

1.  All  beliefs  have  been  scored  so  that  a high  score  (5)  reflects  a 
favorable  evaluation  of  ROTC,  and  a low  score  (1)  reflects  an 
unfavorable  evaluation. 
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TABLE  U, 


I 


OVERVIEW  OF  ANALYSES  OF  VARIANCE  CONDUCTED  TO  INVESTIGATE  SUBGROUP  DIFFERENCES 
IN  COMMITMENT  AND  IN  COMMITMENT-RELATED  ATTITUDES 


SAMPLL 

INUKPCKUKNI  VARIAB1.I.S 
(THE  SUBGROUPS) 

DKPF.MM.NT  VArUAdl.h 

TABI.F 

RKFKRKNCE 

Beliefs  about  ROTC/Arwy 

High  School  Respondents 

• Membership  In  JROTC 

• 26  Beliefs  about  KOIC  Items3 

2 

• Sex 

• Total  Score  on  Attitude**  toward  ROTC  Scale 

2 

9 Race 

a Socioeconomic  Status 

9 28  Beliefs  about  the  Armv  Item:,*  ^ 

7 

a H.  S.  Grade  Point  Average 

• Total  Score  on  Attitudes  toward  the  Army  Scale 

7 

College  Respondents 

« Membership  in  ROTC 

• 26  Beliefs  about  ROTC  ItemHd  K 

3 

• Sex 

• Total  Score  on  Altitudes  toward  KOIC  Scale 

3 

* Race 

• Socle  economic  Status 

• 28  Beliefs  about  the  Army  Items1  ^ 

a 

• H.  S-  5 College  Grade  Point 

9 Total  Score  on  Attitudes  toward  the  Arms  Scale 

8 

Average,  Combined 

Army  Officers 

• Race 

• 26  Beliefs  about  ROIC  Items*  ^ 

4 

• Socioeconomic  Status 

• Total  Score  o:i  Attitudes  toward  ROTC  Scale 

4 

• H.  S.  & College  Grade  Point 

Average,  Combined 

• 28  Beliefs  about  the  Artry  Items3  ^ 

9 

• Posoession  of  ROTC  Scholarship 

9 Total  Score  on  Attitude?  towarJ  the  Army  Scale 

9 

in  College 

• ROTC  Grade  Point  Average 

ROTC/Anny  Career  Commitment 

College  ROTC  Cadots 

• Sex 

• 7 Career  Commitment  Items3 

12 

• Race 

n Total  Score  on  Career  Co mm it me at  Scale 

12 

• Socioeconomic  Status 

• H.  S.  & College  Grade  Point 

Average,  Combined 

Array  Officers 

• Race 

• 7 Career  Ccnnltment  Items"  ^ 

13 

• Socioeconomic  Status 

• Total  Score  on  Career  Coaaltment  Scale 

13 

• H.  S.  & College  Grade  Point 

Average,  Combined 

Inf  or  "“-a*- Icnal  and 

S.-i.*ln-P«y<*bolo£  i'**  1 Pf  'f  t 1 C 

College  ROTC  Cadets 

a Sex 

9 ROTC/Arny  Information 

U 

a Race 

• Need  for  Fate  Control 

14 

• Bureaucratic  Tendencies 

14 

• Military  Ideology 

14 

m Year  in  School 

• Anomie 

14 

• Career  Development 

14 

Army  Officers 

• Race 

• Need  for  Fate  Control 

.15 

• Socioeconomic  Status 

• Bureaucratic  Tendencies 

15 

• Possession  of  ROTC  Scholarship 

• Military  Ideology 

15 

in  College 

• Anomie 

15 

9 Type  of  Array  Service 

* Career  Development 

15 

Ability  and  Performance 


College  ROTC  Cadets 

• Sex 

• High  School  Cradc  Point  Average 

16 

9 Race 

9 College  Grade  Point  Average 

16 

• Socioeconomic  Status 

• ROTC  Grade  Point  Average 

16 

• Posser.slon  of  ROTC  Scholarship 

• Satisfaction  with  Performance  in  ROTC 

16 

• Year  in  School 

«roy  Officers 

• Race 

• High  School  Grade  Point  Average 

17 

• Socioeconomic  Status 

e College  Cradc  Point  Average 

17 

• Possession  of  ROTC  Scholarship 

• ROfC  Grade  Paint  Average 

17 

in  College 

9 Satisfaction  with  Performance  in  Army 

17 

• Type  of  Army  Service 

''These  items  arc  listed  in  the  cor  responding  data  tables  given  in  Column 

^Scaling  techniques  were  described  in  detail  in  the  final  report  (Card,  et^  al . , 1975)  and  will  not  be  repeated  here. 
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TABLE  5 

ADJUSTED  SUBGROUP  DIFFERENCES  IN  HIGH  SCHOOL  SENIORS'  BELIEFS  ABOUT  ROTC3 


R 

e 

RESPONDENT  SUBGROUP 

BELIEFS  ABOUT  ROTC 

c 

0 

d 

GRAND 

JR0TC 

MEMBERSHIP 

SEX 

RACE 

SOCIOECONOMIC 

STATUS 

H.S.  GRADE  POINT 
AVERAGE 

e 

? 

b 

MEAN 

JR0TC 

(N=fl2) 

Male 

(N=433) 

Fpmale 

(N=48b) 

Wni  te 
(N-675 ) 

Rlac1 

(N--243) 

Low 

(N'388) 

High 

(N-530) 

A to  B- 
( N- 603 ) 

AR01 . ROTC  helps  student-. 

develop  sel f -discipl ine 
of  mind  and  body. 

6 

3.61 

j-0.07 

C.  74*** 

0.16 

0.14*** 

•0.14 

0.39*“* 

0.09* 

|*0 . 07 

-O.C-3 

0.05 

AR02.  Cadets  have  a poor  image 
among  some  people. 

2.71 

0.02 

-0.17 

-0.09 

0.08* 

■0.05 

0.14* 

0.07 

-0.05 

-0.01 

0.01 

ARQ3.  ROTC  is  excellent 

training  for  an  Army 
officer  position. 

• 

1 

4.05 

-0.02 

0.23* 

! 

i 

•0.08 

0.07* 

•0.06 

0.16** 

0.06 

■0.04 

-0.03 

0.06 

AR04.  ROTC  cadets  are  easy  to 
get  along  wi tn. 

• 

3.03 

-0.05 

ph 

-0.07 

0.06* 

Bliiilf 

0-13* 

0.02 

■0.02 

G.OO 

0.01 

AR05.  Military  service  helps 
one  fulfill  a patriotic 
duty. 

• 

3.36 

i 

-0.04 

0.39“ 

-0.08 

0.07 

-0.09 

0.26’** 

0.18*** 

0.14 

-0.03 

0.06 

AR06.  Someone  close  to  me  (girl* 
friend/boy fr iend,  spouse, 
parent)  does  not  (would 
not)  like  my  being  i.i  ROTC. 

2.93 

-0.03 

0.28 

-0.04 

0.04 

-0-13 

0.31*** 

0.02 

■0.02 

-0.06 

0.12 

AR07.  ROTC  provides  challenges 
for  the  individual 

• 

3.69 

-0.05 

0.50*“ 

-0.11 

0.10** 

-o.ll 

0.31"* 

0.12** 

jo.  09 

0.01 

-0.01 

AA08.  ROTC  instructors  are  easy 
to  get  along  with. 

• 

3.01 

-0.05 

0. 48*** 

-0.06 

<u  - kAi 

■0.10 

0.29*’* 

o.os 

•0.04  ! 

0.C3 

1-C.C5 

AROS.  Joining  ROTC  satisfies 
(would  satisfy)  the 

ana/or  other  relatives. 

• 

2.56 

-0.07 

0.70*“ 

0.05 

-0.04 

-0.13 

1 

0. 35*** 

0.04 

*0.03 

-0.05 

0.16** 

■ 

AR10.  Drill  is  not  relevant  to 
being  a good  officer. 

3.27 

•0.02 

0.19 

-0.10 

0.09** 

0.11*“ 

-0.29 

0.C3 

0.06 

-0.02 

0.04 

ARli.  Being  a member  of  ROTC  is 
a great  way  to  earn  money 
while  going  to  col  lege. 

• 

3.54 

-0.04 

0.36“ 

-0.03 

0.03 

-0.13 

0.36*** 

0.01 

■0.01 

0.03 

f-0.06 

AR1 2 . Joining  ROTC  helps  one 

postpone  decisions  about  1 
what  to  do  after  coMege. 

t 

3.15 

-0.01 

0.14 

0.01 

•0.01 

-0.09 

0.24*** 

-0.01 

0.00 

-0.04 

0.08 

AR13.  ROTC  instructors  are 
competent. 

• 

3.27 

-0.07 

0.69*“ 

-0.05 

0.04 

-0.05 

0.13* 

0.11** 

0.08 

0.00 

0.00 

AR14.  ROTC  helps  ore  get  a bet- 
ter civilian  job  than  one 
could  otherwise  obtain. 

• 

3.05 

-0.05 

0.52*“ 

■0.08 

0.07* 

j-9.11 

0.32“* 

0.10* 

-0.07 

-0.02 

C . 03 

AkiS.  ROIC  leads  to  a military 
commi  Lment  that  is  too 
long. 

I 

2.97 

-0.03 

| 0- 79s 

-0. 15 

G . i •♦*** 

G . 04 

-W.  1 • 

v.C4 

n nA 
v • v 

0 . 03 

AR16.  ROTC  helps  students  de- 
velop an  awareness  of 
personal  goals  and  values. 

• 

3.45 

-0.05 

0.47*** 

-0.33 

0.12*** 

-0.11 

0.31*** 

0.10* 

0.07 

-0.06 

0.11* 

AR17.  The  ROTC  curriculum/ 
materials  are  of  good 
qual i ty . 

• 

3.27 

-0.04 

0.42*** 

:-o.io 

0.09** 

-0.12 

0.33*** 

0.03* 

0.06 

0.00 

1 

0.00 

AR18.  ROTC  requires  too  much 
tir.ie  while  in  school. 

3.05 

-0.04 

-0.12 

0. 10*** 

0.00 

0.00 

0.08  ■ 

0.06 

-0.02 

0.04 

AR19.  ROTC  helps  one  devplop 
Job-related  sii 1 1 s and 
interests. 

• 

3.48 

-0.02 

0.  18 

-0.11 

0.10** 

-0.11 

0.31*** 

0.04 

0.03 

0.00 

0.00 

AR20.  ROTC  provides  a means  for 
having  a good  time  before  ' 
sett! ing  down. 

9 

2.87 

-0.01 

0.13 

-0.06 

0.06 

-0.13 

0 . 36*** 

0.05 

0.04 

-0.04 

0.07 

AR21.  ROTC  involves  too  much 

mickey-mouse  and  too  ma» / 
Irrelevant  details. 

i 

3.01 

-0.02 

0.21 

-0.22 

0.20**’ 

-0.08 

0.22*** 

0.08 

0.06 

-0.02 

0.03 

TABLE  5 (continued) 


R 

e 

RESPONDENT  SUBGROUP 

BELIEFS  ABOUT  ROTC 

c 

0 

d 

5RA  NO 

JR0TC 

MLMBlPjHlP 

SEX 

RACE  i 

1 

SOCIOECONOMIC  ] 
STATUS  | 

1 

H.3.  GRADE  POIN: 
AVERAGE 

? 

b 

MEAN 

Non- 
JK0TC 
, (N-836) 

JR0TC 
1 / N*H? ) 

Mole 

IN-433) 

E cm  a 1 e 
(N-485) 

Whi  te 
C.--675) 

El  dCX 
(N  = 243i 

1 1 
Low  j High  1 

i { N-  3H8 ) | [ fl  - 530  )j 

1 

a to  Bm 

Lowe  r 
1 than  e- 
irt-315) 

AR22.  ROTC  helps  students  gain 

• 

3.60 

1 1 

-0.06 

! “1 
0.56***- 

0.09 

0.08* 

0.  13 

0.36*** 

0. 10* 

0.07 

-0.01 

0.01 

experience  jnd  ability 
as  a leader. 

AR23.  ROTC  cadets  are  competent. 

• 

3.17 

0.05 

0.53*** 

-0.07 

0.06* 

0.07 

0.19*** 

0.05 

•0.04 

0.00 

0.00 

AR24.  Joining  ROTC  is  a good 

• 

3.22 

0.00 

0.05 

-0.01 

0.01 

-o.o» 

0. 12 

0.01 

*0.01 

-0.01 

0.01 

way  to  have  a job  guar- 
anteed upon  graduation. 

AR25.  Discipline  is  overeirpha- 

3.88 

-0.02 

0.16 

-G.03 

0.02 

0.01 

-U.04 

0.00 

0.00 

o.os 

-0.10 

sized  in  ROTC. 

AR26.  ROTC  provides  an  accurate 

• 

3.23  1 

-0.01 

0.05 

-0.03 

0.03 

*0.20 

0.56***j 

0.03 

■0.02 

0.01 

-0.02 

picture  of  Army  life. 

Total  Score,  Attitudes  Toward 
ROTC  Scale 

83.40 

-13.87 

8.84*** 

-2.01 

1 .80*** 

■2.06 

« 

* 

n 

N 

1.60**  • 

•1.17 

-0.40 

i 

0.77 

Note.  Due  to  missing  values,  the  number  of  respondents  on  which  means  reported  in  this  table  were  computed  may  not 
always  correspond  the  the  "N"  qiven  in  the  table  column  heading.  In  no  case,  however,  oio  over  Si  of  respondents  fail  to 
i-.swe*  sr.  item. 

4 Table  entries  refer  to  subgroup  deviations  from  the  grand  mean,  after  adjustment  for  all  other  independent  variable 
subgroups  on  the  table. 

b Items  with  a • have  been  recoded  so  that,  for  all  items,  a 5 reflects  a favorable  evaluation  of  ROTC,  ano  a 1_  an 
unfavorable  evaluation.  Thus  means  given  for  items  with  a • reflect  the  original  mean  computed  from  the  questionnaire 
Item  subtracted  from  6.0. 


* p < .05 

**  e.<  .oi 

***  £<  .001 


TABLE  6 


ADJUSTED  SUBCROUr  DIFFERENCES  TN  COLLEGE  STUDENTS'  BELIEFS  ABOUT  ROTC3 


R 

e 



RESPONDENT 

SUBGROUP 

c 

ROTC 

SOCIOECONOMIC 

GRADE 

P0INTc 

BELIEFS  ABOUT  ROTC 

d 

GRAND 

MEMBERSHIP 

SEX 

RACE 

STATUS 

AVERAGE 

e 

MEAN 

Non- 

Lower 

? 

ROTC 

ROTC 

Male 

Female 

White 

Black 

Low 

H i gh 

A to  R- 

than  R. 

b 

(N=879) 

(N=754 ) 

>1139) 

( N = 493) 

N = 1 323 ) 

(h-259) 

(N-541 1 

N-1092) 

(N=804) 

(N  773) 

AR01 . KJTC  helps  students  deve- 

• 

3.99 

-0.25 

*** 

0.29 

-0.06 

**«c 

n.  14 

•0.01 

0.04 

0.09* 

-0.05 

-0.01 

0.U1 

lop  self-discipline  of 
mind  and  body. 

0.73  1 

AR02.  Cadets  have  a poor  image 

2.52 

-0.02 

0-02 

-0.12 

0.29*“ 

-0.14 

0.03 

-0.02 

-0.07 

0.08* 

among  some  people. 

AR03.  ROTC  is  excellent  training 

ft 

4.27 

-0.10 

0.11 

-0.08 

0.19 

-0.03 

C.17*~" 

-0.01 

0.01 

-0.01 

0.02 

for  an  Array  officer 
position. 

AR04.  ROTC  cadets  are  easy  to 

ft 

3.46 

-0.21 

0.25 

0.00 

0.01 

C.04 

-0.20 

0.04 

-0.02 

-0.04 

0.04 

get  along  with. 

ARQ5.  Military  service  helps  one 

t 

3.71 

-0.31 

0.36*** 

-0.07 

0.16 

0.01 

-0.06 

0.11* 

-0.05 

-0.07 

0.0/ 

fulfill  3 patriotic  duty 

**« 

* 

0.01 

AR06.  Someone  close  to  me  (girl- 

2.97 

-0.23 

0.27 

0.07 

-0.16 

-0.04 

0.22 

-0.02 

0.03 

-0.03 

friend/boyt riend , spouse, 
parent)  does  not  (would 

not)  like  tny  being  in  ROTC 

** 

0.15 

AR07.  ROTC  provides  challenges 

« 

4.03 

-0.30 

0.35 

-0.06 

0.14 

-0.03 

0.04 

-0.02 

-0.05 

0.05* 

for  the  individual . 

ARCS.  ROTC  Instructors  are  easy 

• 

3.58 

-0.47 

0.55 

0.03* 

-0.08 

0.04*’ 

-0.18 

-0.05 

0.C2 

0.01 

-0.  .11 

to  get  along  wit* 

AR09.  Joining  ROTC  satisfies 

• 

2.80 

-0.3B 

0.45 

0.06 

-0.14 

-0.02 

0.12 

0.00 

0.00 

-0 .09 

0.09 

(would  satisfy)  the  de- 
sires of  my  parents  and/or 
other  relatives. 

AR10.  Drill  is  not  relevant  to 
being  a good  officer. 

3.55 

-0.25 

0.29**" 

-0.02 

0.04 

0.04* 

-0.19 

0.03 

-0.01 

0.04 

-0.05 

**i 

4 A 1 

0.02 

ARl 1 . Being  a member  of  ROTC  is 

« 

3.70 

-0.18 

0.21 

-0.03 

0.06 

-0.08 

0.40 

0.00 

0.00 

0.02 

a great  way  to  earn  money 
while  going  to  college. 

ARl 2 . Joining  ROTC  helps  one 
postpone  decisions  about 
what  to  do  after  college. 

• 

3.17 

0.02 

-0.02 

0.01 

-0.03 

-0.03 

0 .40*** 

-0.03 

0.02 

0.01 

-0.01 

AR13.  ROTC  instructors  are 

• 

3.8! 

-0.40 

0.47 

0.01 

-0.02 

0.02 

-0.08 

0.00 

0 00 

0.01 

-0.01 

competent . 

**i 

0.49 

AR14.  ROTC  helps  one  get  a bet- 

ft 

3.42 

-0.42 

-0.01 

0.03 

0.00 

0.01 

0.00 

0.00 

0.01 

-0.01 

ter  civilian  job  than  one 
could  otherwise  ubUm. 

** 

ARl 5.  ROTC  leads  to  a military 

3.32 

-0.05 

0.58 

-0.06 

0.14 

0.04 

-0.18 

-0.02 

0.01 

-0.04 

0.04 

conmitJTient  that  is  too 
long. 

AR16.  ROTC  helps  students  de- 

c 

3.73 

-0.28 

0.33 

-0.0b 

U.  Ir* 

-u.uu 

0.16 

0. 03 

-G.01 

_0  05 

C 0C* 

velop  an  awareness  of 
personal  goals  and  values. 

--frC 

ARl 7.  The  ROTC  curriculum/mat- 

• 

3.61 

-0.32 

0.37 

-0.05 

0.11 

-0.03 

0.16** 

-0.01 

o.oc 

-0.05 

0.05* 

erials  are  of  good 
qua  1 1 ty . 

ARl 8.  ROTC  renuires  too  much 

3.20 

-0.19 

0.22**" 

-0.01 

0.03 

-0.03 

0.16* 

-0.01 

0.01 

0.05*' 

-0.05 

time  while  in  school . 

AR19.  ROTC  helps  one  develop 

• 

3.54 

-0.03 

0.03 

-0.08 

0.20 

-0.06 

0.33 

-0.02 

0.01 

-0.04 

0.04 

job-related  skills  and 
Interests. 

AR20.  ROTC  provides  a means  for 

* 

2.74 

-0.07 

0.08* 

-0.02 

0.04 

-0.07 

0.33 

-0.03 

0.01 

-0.05 

0 05 

having  a good  time  before 
settl ing  down. 

AR21 . ROTC  involves  too  much 

# fi 

3.12 

-0.22 

0 25 

-0.11 

0.26 

-0.07 

0.36 

-0.03 

0.02 

0.01 

-0.01 

mickey-mouse  and  too  many 
Irrelevant  details. 
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iABLli  6 (continued) 


RESPONDENT  SUBGROUP 


BELIEFS  ABOUT  ROTC 


AR22.  RQTC  helps  students  gain 
experience  and  ability 
as  a leader. 

AR23.  ROTC  cadets  are  competent. 

AR24.  Joining  ROTC  is  a good  way 
to  have  a job  guaranteed 
upon  graduation. 

AR25.  Discipline  is  overempha- 
sized in  ROTC. 

AR26.  POTC  provides  an  accurate 
picture  of  Army  life. 

Total  Score,  Attitudes  Toward 
ROTC  Scale 


ROTC 

MEMBERSHIP 


N=879)  (h-754 ) 


SOCIOECONOMIC  I GRADE  POINT 
STATUS  I AvfRAGE 


-0.05 

***d 

0.12 

-0.04 

-0.03 

* A 

0.08 

o.on 

0.05 

0.13 

-0.02 

0.00 

0.01 

• • 

0.04 

-0.07 

*** 

0.15 

-0.12 

-0.79 

•**d 

1.84 

..  — i 

-0.70 

lit?  Black  Low  1 High  A to  R-'than  B- 
1323)  {N-259)i  (N-5A1 ) (N- 1 092)  (N-80a)i (N  = 773) 


.00  | 0-06  i-0.07 

0.00  0.00 

0.03*  -0.04 

0.34  -0.16  -0.2 


rote.  Due  to  missing  values,  the  numDer  of  respondents  on  which  m-anc  reported  in  this  tab'e  were  computed  may  mt 
correspond  *c  the  "IT  given  in  the  table  column  heading.  !r.  r.s  case,  however,  did  over  cf  respondents  fail  to 


answer  an  item. 

aTable  entries  reier  to  subgroup  deviations  from  the  g>and  mean,  after  adjustment  for  all  other  independent  variable 
Subgroups  in  the  table. 

b . .. 

• "a,v  ween  'evuueu  su  um.  101  aii  items,  a h reriects  a lavorahie  evaluation  of  ROTC,  and  a I an 
Idfd bbe  evaluation.  Thus  means  given  for  items  with  a • reflect  the  original  moan  computed  from  the  uesnonnaire 
ite<n  subtracted  from  6.0.  ' 

cAverage  of  high  school  and  college  grades 

dFor  these  items,  the  unadjusted  mean  for  the  male  subgroup  was  higher  than  that  for  the  female  Suhqroup,  presumably 
because  males  are  overrepresented  in  the  ROTC  subgroup.  J 

*p  < .05 

< .01 

***£  < .001 


w-T 


TABLE  7 


ADJUSTED  SUBGROUP  DIFFERENCES  IN  ARMY  OFFICERS'  BELIEFS  ABOUT  ROTCa 


R' 

e 

RESPONDENT 

SUBGROUP 

BELIEFS  ABOUT  ROTC 

c 

0 

d 

grand 

MEAN 

RAUi. 

SOCIOECONOMIC 

STATUS 

GRADE  PO I NT 
AVERAGE v 

1 

ROIC  SLnOLARSHlPj 

ROTC 

GRADE  POINT 
. AVERAGE  . 

? 

0 

White 

(N-S39) 

Black 
C M—  57 ) 

Low 

(N=201) 

High 

(Ns388) 

A to  fi- 
(N=394 ) 

Lower 

than 

(N-192) 

NO 

(V345) 

Yes 

(N=244) 

A 

( N- 340 ) 

Lower 
than  A 
N=246) 

AR01.  ROTC  helps  students  develop 
self-discipline  of  mind 
and  body. 

• 

3.54 

-0.06 

0.55*** 

0.07 

-0.03 

0.00 

! o.oo 

0.05 

-0.07 

0.12** 

-0.16 

AR02.  Cadets  have  a poor  image 
among  some  people. 

2.10 

-0.C9 

0. 04*** 

0.07 

-0.03 

•0.06 

0.11 

0.00 

0.00 

0.05 

-0.07 

AR03.  ROTC  is  excellent  training 
for  an  Army  officer 
pcsi tion. 

• 

3.57 

-0.08 

0.77*** 

■0.06 

0.03 

r0.03 

0.06 

0,05 

-0.07 

0.08* 

-0.12 

AR04.  ROTC  cadets  are  easy  to 
get  along  wi th. 

• 

3.68 

0.01 

i 

-0.05 

■0.02 

0.01 

-0.02 

0.04 

0.03 

-0.05 

0.10** 

-0.14 

AR05.  Military  service  helps  one 
fulfill  a partiotic  duty. 

• 

3.91 

0.00 

0.00 

0.09 

-0.05 

-0.04 

0.08 

0.00 

C.01 

0.03 

-0.05 

AR06.  Someone  close  to  me  (oirl- 
frisnt/b-yfriend,  spouse  * 
parent)  coes  not  (would 
not)  like  m>  being  in  ROTC. 

3.32 

■0.05 

0.49* 

0.03 

-0.02 

o.oy* 

-0.19 

-0.03 

0. 05 

0.04 

-0.06 

AR07.  ROTC  provides  challenges 
for  the  individual . 

• 

3.65 

■0.08 

0.75*** 

-0.05 

0.03 

-0.03 

0.05 

0.11** 

-0.15 

0.12** 

1-0.16 

AR08.  ROTC  instructors  are  easy 
to  get  along  with. 

• 

3.98 

0.03 

-0.24 

0.01 

i 0.00 

-0.03 

0.05 

0.05 

-0.07 

0.16*** 

-0.23 

AR09.  Joining  ROTC  satisfies 

(would  satisfy)  the  desires 
of  my  parents  and/or  other 
relatives. 

• 

2.97 

-0.04 

u.  jy- 

-0.2U 

0.10** 

0.03 

-0.G6 

-6.C78 

U-'l'l 

ARIO.  Drill  is  not  relevant  to 
being  o good  officer. 

3.64 

■0.04 

0.42* 

-0.07 

0.04 

■0.05 

0.10 

-0.02 

0.03 

0.05 

-0.07 

ARIl . Being  a member  of  ROTC  is 
a great  way  tc  earn  money 
while  going  to  col  lege. 

• ' 

3.86 

•0.05 

0.51** 

0.00 

0 00 

0.03 

-0.06 

0.03 

'0-04 

0.03 

-0-04 

AR12.  Joining  ROTC  helps  one 

postpone  decisions  about 
what  to  do  after  college. 

• 

3.16 

0.05 

0.52** 

0.04 

-0.02 

0.01 

-0.03 

0.06 

-0.08 

1 

-0.05 

0.06 

AR 1 3 . ROTC  instruct  »s  are 
competent. 

• 

4.05 

■0.02 

0.23 

-0.04 

0.02 

■0.03 

0.05 

0.02 

-0-03 

0.09** 

-0.12 

AR14.  ROIC  helps  one  get  a bet- 
ter civilian  job  than  one 
could  otherwise  obtain. 

0 

3.29 

0.00 

0.03 

0.06 

-0.03 

• o.Ol 

0.03 

0.01 

-0.02 

0.09* 

-0.12 

ART 5.  ROTC  leads  to  a military 
commitment  that  is  too 
long. 

3.85 

0.01 

0,06 

1 

-0.03 

0.01 

•0-04 

0.08 

0.10“ 

-0.14 

0.06 

-0-08 

ARI6.  KU1C  hups  students  develop 
an  awareness  of  personal 
goals  and  values. 

a 

I j.4i5 

0.06 

0 . DO 

0.04 

-0  • 0 7 

0.  08 

rnr  | 

0.03 

-0 . C4 

U.  MJ 

|4 

AR17.  The  ROTC  curriculum/ 
materials  are  of  good 
qual ity. 

t 

3.38 

0.08 

0.77*** 

0.04 

-0.02 

■0.06 

0.13  ! 

0.04 

-0.06 

0.  11** 

-0.  IS 

AR18.  ROTC  requires  too  much 
time  while  in  school . 

3.87 

■0.02 

0.15 

-0.05 

0.03 

■0.03 

0.05 

■0.10 

0.14** 

0.09* 

-0.13 

AR19.  RCTC  helps  one  develop 
job-related  skills  and 
Interests . 

• 

2.81 

0.04 

0.40** 

0.06 

•0.03 

■0.07 

0.14* 

0.05 

-0.08 

0.13** 

-0.18 

AR20.  ROTC  provides  a means  for 
having  a nood  time  before 
settling  down. 

• 

2.49 

0.01 

0.06 

-0.02 

0.01 

•0.06 

0.13 

-0.01 

0.01 

U. 1 3*** 

-3.18 

AR21 . ROTC  involves  too  much 

mickey -mouse  and  too  many 
Irrelevant  details. 

J.09 

0.06 

0.57*** 

0.12 

-0.06 

•0.09 

0.19* 

*0.03 

0.04 

0.12“ 

-0. 16 
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TABLE  7 (continued) 


R 

RESPONDENT 

SUBGROUP 

BELIEFS  ABOUT  ROTC 

1 

GRAND 

mean 

RACE 

1 SOCIOECONOMIC 
] STATUS 

GRADE  POINT 

average c 

jROTC  SCHOLARSHIP 

i ROIC 

T.RA0E  POINT 
AVERAGE 

1 

Whi  te 

(N-539) 

EUCk  ; 
(N--S7) 

Low 

(N=  ?0 1 ) 

1 High 
(N=388) 

A to  R- 
(N=394) 

Lower 
than  c- 
( N - 19?) 

r 

1 No 
( N = 34  S) 

Yes 

( N-244 ) 

A 

(N;340)  1 

Lower 
thar  A 
(N-246) 

AR22. 

ROTC  helps  students  gain 
experience  ana  ability 
as  a leader. 

• 

3.98 

-C.05 

0.31*** 

0.01 

V 

-0.03 

C.06 

0.04 

-o.os 

1 

0.09** 

-0.12 

AR23. 

ROTC  cadets  are  competent. 

• 

?.45 

-0.C3 

0.29* 

0.04 

0.04 

0.02 

-0.03 

-0.08 

AR24. 

Joining  ROTC  is  a good 
way  to  have  a job  guar- 
anteed upon  graduation. 

« 

3.6? 

-0.G3 

0.30 

0.08 

0.09* 

•0.19 

-0-02 

0.02 

0.03 

-0.04 

AR25. 

Discipline  is  overempha- 
sized in  ROTC. 

4.00 

0.01 

■0.11 

0.12* 

■0.06 

-o.ci 

0.02 

-0-04 

o.os 

0.07* 

-0.09 

AR26. 

ROTC  provides  an  accur- 
ate picture  Of  Army  life. 

• 

1.87 

-0.09 

0. 49*** 

0.01 

■0.01 

0.02 

*0.04 

0.07 

0.09 

-0.03 

0.04 

Total 

ROTC 

Score  Attitudes  toward 
Scale 

88.97 

-1.01 

9.08*** 

0.09 

-O.CS 

-0.47 

0.93 

0-37 

-0.50 

1.75*** 

-2.39 

Note ■ Due  to  missing  values,  the  number  of  respondents  on  which  means  reported  in  this  table  were  computed  may  not 
always  correspond  to  the  Mrr  given  in  the  table  column  heading.  In  no  case,  however,  did  over  5i  of  respondents  fail  to 
answer  an  item. 

d Table  entries  refer  to  subgroup  deviations  from  the  grand  mean,  at  ter  adjustment  tor  an  otner  inaepenoent  variable 
subgroups  on  the  table. 

^ Items  with  a • have  been  recoded  so  that,  for  all  items,  a 5 reflects  a favorable  evaluation  of  ROTC,  and  a an  in- 
favorable  evaluation.  Thus  means  given  for  items  with  a « refi^ul  tin*  uiiy’iiai  mean  computed  from  the  quest'- entire  ’.ter* 
subtracted  from  o.O- 

c Average  of  high  school  and  college  grades 

* £ < . OS 
**  £ * * 01 
«+  £ < .001 


2.  Table  entries  reflect  deviations  of  subgroup  means  from  the 
grand  mean  giver  in  Column  3,  after  adjustment  for  all  other 
subgroup  variables  in  the  table.  They  are  thus  not  to  be 
confused  with  raw  deviations. 

3.  Asterisks  in  the  table  denote  a significant  main  effect  for 
the  (column)  subgroup  variable  on  the  (row)  dependent  variable, 
again  after  controlling  for  all  other  subgroup  variables  in  the 
table. 

> 

For  example,  in  Row  1 of  Table  5:  The  high  school  senior  sample 

as  a whole  assigned  a mean  favorability  rating  of  3.61  to  the  ROTC 
dimension  "helps  students  develop  self-discipline  of  mind  and  body." 

The  non-Junior  ROTC  (non-JROTC)  subgroup's  mean  rating  on  this  dimension, 
after  adjustment  for  the  subgroup's  sex,  race,  socioeconomic  status,  and 
grade  point  average  composition,  was  3.61  - 0.07  or  3.54.  The  corresponding 
Junior  ROTC  (JROTC)  subgroup  rating  was  3.61  + 0.74  or  4.35.  These 
adjusted  means  were  signf icar.tl.y  different  from  each  other  at  the 
£ < .001  level,  leading  to  the  conclusion  that  JROTC  students  believe 
more  strongly  than  their  non-JROTC  classmates  that  ROTC  helps  students 
develop  self-discipline  of  mind  and  body. 


Beliefs  about  ROTC:  ROTC  vs  Non-ROTC  Students 


Tables  5 and  6 (Columns  4,  5)  show  that,  not  surprisingly,  ROTC  students 
had  much  more  favorable  beliefs  about  ROTC  than  non-ROTC  students.  Of  the 


oc  k/,1  nATr  ^ t 

t-\j  uci  i c i b aouut  r\u  i v*  


rnijucd  In  uie  survey, 


1G  Wert;  enuOr  b6u  mur  e 


favorably  by  JROTC  high  school  seniors  than  by  their  non-JROTC  class- 
mates; 22  were  endorsed  more  favorably  by  ROTC  college  students  than  by 
their  classmates. 


These  ROTC  vs.  non-ROTC  subgroup  differences  in  beliefs  about 
ROTC  were  explored  in  great  detail  in  a previous  report  (Card,  et  al . , 
1975).  They  will  therefore  not  be  re-discussed  here.  ROTC  membership 
was  included  in  the  analytic  design  primarily  as  a control  variable 
for  subsequent  subgroup  analyses. 


Sex  Pi fferences  in  Beliefs  about  ROTC 

Females  had  more  favorable  beliefs  about  ROTC  than  males.  At  the 
high  school  level,  this  was  true  for  both  the  unadjusted  as  well  as 
adjusted  sex  means.  At  the  college  level,  males  tended  to  have  more 
favorable  unadjusted  means,  but  after  adjustment  for  disproportionate 
male  representation  in  the  ROTC  subgroup,  females  again  emerged  with 
the  significantly  more  favorable  beliefs  presented  in  Table  6. 

The  ROTC  dimensions  more  favorably  perceived  by  females  at  both 
the  high  school  and  college  levels  had  to  do  with: 

1.  the  utility  of  ROTC  for  self-development.  Thus  females 
endorsed  the  following  beliefs  more  strongly  than  males: 


- 12  - 


9 AR01.  ROTC  helps  students  develop  self-discipline  of  mind 
and  body. 

• AR07.  ROTC  provides  challenges  for  the  individual. 

• AR16.  ROTC  helps  students  develop  an  awareness  of  personal 

goals  and  values. 

• AR19.  ROTC  helps  one  develop  job-related  skills  and  interests. 

• AR22.  ROTC  helps  students  gain  experience  and  ability  as 

a leader. 


?..  the  image  and  competence  of  ROTC  cadets  (AR02  and  AR23) 

the  soundness  of  the  ROTC  trai ning  program  (AR03,  ART/) 

4 . the  worthwhileness  of  present  and  future  time  commitments 
associated  with  ROTC  (AR15,  ART 8 , AR27T~ 


Not  a single  belief  about  ROTC  was  endorsed  more  favorably  by 
high  school  males,  compared  to  their  female  classmates.  However, 
among  college  respondents,  males  (a)  were  encouraged  more  strongly 
by  significant  others  to  join  ROTC  (AR06  and  AR09) ; and  (b)  had  an 
easier  time  getting  along  with  ROTC  instructors  (AR08). 

Thus,  college  males  viewed  ROTC  more  favorably  on  the  social 
dimension.  Females  viewed  ROTC  mo^e  favorably  on  all  other  dimensions. 


Racial  Differences  in  Beliefs  about  ROTC 


The  previously  discussed  subgroup  variables--ROTC  membership  and 
sex--were  not  applicable  to  the  Army  officer  sample,  all  of  whom  were 
male  ROTC  graduates.  Racial  differences  in  beliefs  about  ROTC  were, 
however,  examined  for  all  three  respondent  samples:  high  school,  college,2 

and  Army. 


In  all  three  samples,  blacks  had  more  favorable  beliefs  about 
ROTC  than  whites.  The  beliefs  endorsed  favorably  by  blacks  were  similar 
to  those  endorsed  favorably  by  females:  of  the  eleven  beliefs  endorsed 

more  favorably  by  blacks  in  the  high  school,  college,  and  Army  samples 
(AR02,  AR03,  AR07,  ART  1 , AR12,  ARK5,  AR17,  AR19,  AR21 , AR22 , and  AR26), 
eight  (all  except  ART!,  AR12,  and  AR26)  were  also  endorsed  inure  favorably 
by  females  in  the  high  school  and  college  samples. 


Thus  blacks,  like  females,  believed  in’  (a)  the  utility  of  ROTC 
for  self-development,  (b)  the  good  image  of  ROTC  cadets ; and  (c)  the 
soundness  of  the  ROTC  training  program.  In  addition  blacks  had  three 
additional  beliefs  about  ROTC  not  held  by  females:  (a)  the  utility  of 


?Data  from  the  black  college  subgroup  may  not  accurately  reflect  the 
black  college-attending  population  because  approximately  85%  of  this  sample 
was  drawn  from  one  predominantly  black  college  especially  designated  by  the 
study's  sampling  plan  (Card,  et  al_. , 1975).  The  black  high  school  and 
Army  officer  subgroups  should,  however,  be  representative  of  their 
respective  national  populations. 
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ROTC  as  a vehicle  for  earning  money  while  iji  college  (AR1 1 ) ; (b)  the 
utility  of  ROTC  as  a means  of  helping  one  postpone  decisions  about 
what  to  do  after  college  { ART 2 ) ; and  (cl  the  utility  of  ROTC  in  pro- 
viding an  accurate  picture  of  Army  life  (AR26).  All  these  additional 
beliefs  heTd~by  blacks  and  not  by  females  were  related  to  the  financial 
and  job- related  aspects  of  ROTC. 

In  the  high  school  sample,  there  was  only  one  ROTC  belief  endorsed 
more  favorably  by  whites  than  by  blacks.  This  was  the  belief  that 
drill  is  relevant  to  being  a good  officer  (AR10). 

This  belief  was  also  endorsed  more  favorably  by  white  college 
students  than  by  black  college  students.  In  addition  white  college 
students,  just  like  male  students,  had  a more  favorable  perception  of 
the  social  aspects  of  ROTC.  Thus  white  college  students,  more  than  black 
college  students,  believed  that:  (a)  ROTC  cadets  are  easy  to  get  along 

with  (ARG4) ; (b)  ROTC  instructors  are  easy  to  get  along  with  (AR08);  and 
(c)  discipline  is  not  overemphasized  in  ROTC  (AR25). 

Within  the  Army  officer  respondent  sample,  not  a single  belief 
about  ROTC  was  endorsed  more  favorably  by  whites  than  by  blacks. 


SES  Differences  in  Beliefs  about  ROTC 

Differences  in  beliefs  about  ROTC  held  by  respondents  with  different 
socioeconomic  ( SES ) backgrounds  were  not  as  pronounced  as  the  just- 
described  sex  and  race  differences.  However,  there  was  a definite 
tendency  for  respondents  of  low  SES  to  rate  ROTC  more  favorably  than 
respondents  of  high  SES. 

For  both  the  high  school  and  college  respondent  samples,  respondents 
of  low  SES  believed  that:  (a)  ROTC  helps  students  develop  self-discipline 

of  mind  and  body  (AR01);  and  (b)  military  service  helps  one  fulfill  a 
patriotic  duty  (AR05).  No  other  consistent  SES  differences  across  the 
samples  were  found. 


Academic  Achievement  Differences  and  Beliefs  about  ROTC 

In  general  high  school,  college,  and  Army  officer  respondents 
with  a low  (less  than  8-)  grade  point  average  (6PA)  had  more  favorable 
perceptions  of  ROTC  than  their  peers  with  a high  (A  to  B-)  GPA.3 

For  both  the  high  school  and  college  samples,  low-achievement 
students:  (a)  received  greater  encouragement  than  high-achievement 

students  to  join  ROTC  (AR09);  and  (b T perceived  ROTC  as  helping  students 
develop  an  awareness  of  personal  goals  and  values  (AR16). 


3 In  the  present  study,  academic  grades  were  measured  by  means  of  self- 
report  indices.  Previous  studies  (of.  Maxey  and  Ormsby,  "The  Accurr?/  y of 
Self-Report  Information  Collected  on  the  ACT  Test  Battery:  High  School 

Grades  and  Items  of  Non-Academic  Achievement,"  Iowa  City:  American 

College  Testing,  1971)  have  shown  such  grade  self-reports  to  be  accurate 
and  reliable  (over  .80  correlation  with  actual  grades). 
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In  addition,  college  students  of  low  achievement  believed  to  a greater 
extent  than  their  high  achievement  classmates  in:  (a)  the  good  ijmajje  of 

ROTC  cadets  (AR02);  (b)  the  patriotic  duty  fulfilled  by  military  service 
(AR05);  (c)  the  chal lenqes  provided  by  ROTC  (AR07);  and  (d)  the  high 
qua! i ty  of  the  ROTC  curriculum  and  materials  (ART 7) . 

Not  a single  ROTC-related  belief  was  more  favorably  endorsed  by 
high  school  students  of  high  achievement,  compared  to  their  low-achieve- 
ment classmates.  The  only  beliefs  more  favorably  endorsed  by  college 
students  of  high  achievement  were:  (a)  ROTC  does  not  require  too  much 
time  while  in  school  (AR18),  and  (b)  joining  ROTC  is  a good  way  to  have 
a job  guaranteed  upon  graduation  (AR24).  The  latter  belief  was  also 
endorsed  by  Army  officers  with  a high  grade  point  average.  Thus  the 
only  real  benefit  associated  with  ROTC  that  attracts  a disproportionately 
large  number  of  high-achievement  students  is  the  guaranteed  job  awaiting 
the  cadet  after  college  graduation. 


ROTC  Scholarship  and  ROTC  Grade  Point  Average  Effects  On  Beliefs  about  ROTC 

Because  the  high  school  and  college  samples  included  non-ROTC  students, 
the  relationship  between  ROTC-related  subgroup  variables--possession  of  an 
ROTC  scholarship;  ROTC  grade  point  average-^and  beliefs  about  ROTC  were 
only  evaluated  for  the  Army  officer  respondent  group. 

Few  differences  were  found  between  ROTC  beliefs  held  by  scholarship 
vs.  non-scholarship  officers.  Non-scholarship  officers  found  the  ROTC 
program  more  challenging  (AR07).  Scholarship  officers  believed  that  the 
time  they  spent  on  ROTC  i ivities  while  in  school  (AR18)  was  reasonable, 
but  that  the  commitment  t'  the  Army  they  incurred  because  of  ROTC  ( ART 5 ) 
was  too  long.'-  As  discussed  in  a previous  report  (Card,  et  a_k , 19/5), 

ROTC  scholarships  do  riot  appear  to  lead  to  cadets'  "gladly  serving"  their 
post-college  obligation  to  the  Army. 


On  the  other  hand,  a high  ROTC  grade  point  average  was  strongly  and 
consistently  associated  with  favorable  beliefs  about  ROTC.  Officers  who 
were  "A"  students  in  their  ROTC  programs  believed  in:  (a)  the  utility  of 

ROTC  for  self-development  (AR01 , AR16,  AR19);  (b)  the  soundness  of  the 
ROTC  training  program  (AR03,  AR13,  AR14,  AR17);  (c)  the  social  benefits 
associated  with  ROTC  (AR04,  AR08,  AR20);  (d)  the  challenging  nature  of 
ROTC  (AR07);  and  (e)  the  reasonableness  of  school-time  commitments  incurred 

■<  D HT  r niAmknv'r  R 1 n / A Dl  O A D 0 1 ^ 

UJf  l\V7  I Vj  1 1 1 VC  1 1 1 LU  V-  I j I I i M irtixil/f  i IIM.  i j m 


It  is  not  possible  to  tell  from  the  data  whether  these  favorable 
ROTC  perceptions  held  by  officers  who  were  ROTC  "A"  students  were  the 
cause  or  the  consequence  of  their  good  performance  in  ;he  ROTC  program. 
The  results  are  striking  though,  especially  in  light  of  the  fact  that 


^Al 1 scholarship  officers  have  a 4-year  commitment  to  the  Army. 
Their  non-scholarship  peers  have  a 2-  or  3-year  commitment. 
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a high  academic  grade  point  dverage  was  associated  with  unfavorable  beliefs 
about  ROTC.  Apparently  there  is  little  or  no  relationship  between  academic 
and  ROTC  grades. 


Summary:  Subgroup  Differences  in  Beliefs  about  ROTC 

It  was  found  that: 

1.  ROTC  high  school  and  college  students  had  more  favorable 
beliefs  about  ROTC  than  non-ROTC  students. 

2.  High  school  and  college  females  had  more  favorable  beliefs 
about  ROTC  than  their  male  classmates. 

3.  Black  students  and  Army  officers  had  more  favorable  beliefs 
about  ROTC  than  their  white  peers. 

4.  Students  and  officers  of  low  socioeconomic  status  had  more 
favorable  beliefs  about  ROTC  than  students  and  officers  of 
high  socioeconomic  status. 

5.  Students  and  officers  with  a low  (lower  than  B-)  academic 
grade  point  average  had  more  favorable  beliefs  about  ROTC 
than  students  and  officers  with  a high  academic  grade  point 
average. 

6.  There  was  no  consistent  relationship  between  possession  of 
a college  ROTC  scholarship  and  beliefs  about  ROTC. 

7.  Officers  with  a high  (A)  ROTC  grade  point  average  had  more 
favorable  beliefs  about  ROTC  than  officers  with  a B or  C 
grade  point  average. 

The  definitiveness  of  each  of  these  findings  can  be  gleaned  from 
Table  8,  in  which  the  number  of  ROTC  beliefs  perceived  more  favorably 
(j3  < .05)  by  each  of  the  various  subgroups  is  given.  The  nature  of 
favorable  ROTC  beliefs  held  by  the  various  respondent  subgroups  is  then 
sumnarized  ir.  Table  9. 


Subgroup  Differences  in  Beliefs  about  the  Army 


Beliefs  about  the  Army  held  by  various  sex,  race,  etc.  subgroups 
of  high  school  seniors,  college  students,  and  Army  officers  are  given 
in  Tables  10,  11,  and  12  respectively.  All  beliefs  in  these  tables  have 
been  scored  so  that  a high  score  (5)  reflects  a favorable  evaluation 
of  the  Army,  and  a low  score  (1)  reflects  an  unfavorable  evaluation. 
Also,  as  was  the  case  with  Tables  5,  6,  and  7,  table  entries  refer  to 
subgroup  deviations  from  the  grand  mean  given  in  Column  3,  after 
adjustment  for  all  other  independent  variables  in  the  table. 
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TABLE  8 


SUMMARY: 

NUMBER  OF  ROTC  BELIEFS*1  PERCEIVED 
MORE  FAVORABLY  (p  < .05)  BY  VARIOUS 
RESPONDENT  SUBGROUPS 


RESPONDENT 

RESPONDENT  SAMPLE 

SUBGROUP 

lligli  School  Seniors 

College  Students 

Army  Officers 

ROTC  Membership^ 

ROTC  Members 

16 

22 

— 

Non-ROTC  Members 
b 

0 

0 

— 

oex 

Female 

15 

13 

— 

Male 

0 

3 

— 

Race 

Black 

21 

14 

16 

White 

1 

5 

0 

Socioeconomic  Status 

Low 

8 

4 

1 

High 

0 

0 

1 

Grade  Point  Average 

Low 

2 

6 

3 

High 

0 

2 

2 

ROTC  Scholarship*" 

No 

— 

— 

2 

Yes 

— 

— 

1 

ROTC  Grade  Point  AverageC 

High 

— 

— 

15 

Low 

— 

— 

0 

aOut  of  a set  of  26  Beliefs  about  ROTC 

^Subgroup  differences  on  this  variable  were  not  computed  for  the  Army  officer 
sample. 

Q 

Subgroup  differences  on  this  variable  were  net  computed  for  the  high  school 
and  college  samples. 
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TABLE  9 


SUMMARY: 

NATURE  OF  ROTC  BELIEFS  PERCEIVED 
MORE  FAVORABLY  BY  VARIOUS  RESPONDENT  SUBGROUPS 


Females  vs. 

• the  utility  of  ROTC  for  pelf- development 

• the  good  image  and  competence  of  ROTC 
cadets 

• the  soundness  of  the  ROTC  training 
program 

• the  worthwhileness  of  present  and  future 
time  commitments  associated  with  ROTC 

Blacks  vs. 

• the  utility  of  ROTC  for  self-development 

• the  good  image  of  ROTC  cadets 

• the  soundness  of  the  ROTC  training 
program 

0 the  utility  of  ROTC  as  a vehicle  for 
earning  money  in  college 

• the  utility  of  ROTC  in  helping  one  post- 
pone decisions  about  what  to  do  after 
college 

• the  utility  of  ROTC  in  providing  an 
accurate  picture  of  -Army  life 

Low  SES  vs. 

• the  utility  of  ROTC  for  self -deve] opment 

• the  patriotic  duty  fulfilled  by  military 
service 

Low  Crade  Point  Average  vs . 

« the  utility  of  ROTC  for  self-development 

• encouragement  by  significant  others  to 
Join  ROTC 

0 the  good  image  of  ROTC  cadets 

• the  patriotic  duty  fulfilled  by  military 
service 

• the  quality  of  the  ROTC  curriculum  ar.d 
materials 

No  ROTC  Scholarship  Vfl . 

• the  challenging  nature  of  ROTC 

• the  reasonableness  of  future  coran  it  merits 
incurred  to  the  Army  because  of  ROTC 

HiBlL  RQTC  Grade  Point  Average  vs , 

0 the  utility  of  ROTC  for  self -development 

b the  soundness  of  the  ROTC  training  program 

0 social  benefits  associated  with  ROTC 

0 the  challenging  nature  of  ROTC 

0 th.»  reasonableness  of  school-time  commit- 
ments incurred  by  ROTC  membership 


Kales 

# encouragement  by  significant  others  to  join 
ROTC 

* ease  of  getting  along  with  ROTC  instructors 


Whites 

0 the  relevance  of  dtill 

0 ease  of  getting  along  with  ROTC  instructors 
and  cadets 

0 proper  emphasis  on  discipline  in  ROTC 


High  SES 

High  Grade  Point  Average 

0 the  utility  of  ROTC  tor  securing  a job  after 
graduation 


RQTC  Scholarship 

# the  reasonableness  of  school-time  commitments 
incurred  by  ROTC 

Low  ROTC  Grade  Point  Average 
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TABLE  10 


ADJUSTED  SUBGROUP  DIFFERENCES  IN  RICH  SCHOOL  SENIORS'  BELIEFS  ABOUT  THE  ARMY3 


H 

... 

RESPONDENT  SUBGROUP 

BELIEF*  ABOUT  THE  ARH\ 

c 

0 

d 

GRAND 

JROTC 

MEMBERSHIP 

SEX 

RACE 

SOCIOECONOMIC 

STATUS 

H.S.  GRADE  POINT 
AVERAGE 

e 

j 

b 

MEAN 

NON- 
JROTC 
(N-839 ) 

JROTC 

(fi=33) 

Male 
(N  =437  > 

renal e 
( N=48S) 

Whi  tc 
(N=679) 

Black 

(N-243) 

Low 

( N-389 ) 

High 

(■N-533) 

A to  B- 
(N-604) 

Lower 
tnan  8- 
Cn- 313) 

AAOl . The  Army  does  not  give 
its  people  enough  free- 
dom in  their  personal 
lives. 

2.54 

•0.02 

0.13 

-0.18 

0.17*** 

0.02 

G . 06 

0.06 

-0-04 

-0.03 

0.06 

AA02.  The  training  one  gets  in 
the  Army  is  useful  in 
civilian  life. 

• 

3.57 

•0.04 

0.41*** 

-0.03 

0-02 

-0. 10 

0.27*** 

0.07 

-0.05 

-0.01 

0.02 

AA03.  Discipline  is  inconsis- 
tently applied  in  the 
Army . 

2. 77 

C.00 

0.05 

-0.U3 

0.07 

0.06* 

■ 0.17 

-0.04 

0.03 

0.06* 

-0.11 

AAQ4.  Living  arrangements  are 
better  in  the  Amy  than 
in  civil ian  life. 

■ 

2.70 

•0-04 

0.39** 

■0.06 

0.06 

-0.10 

0.29*** 

0.05 

-0-04 

-0.03 

0.05 

AA05.  The  Army  helps  give  many 
people  a sense  of 
direction . 

■ 

3.65 

-0.03 

0.28* 

-0.11 

0.10,%* 

-0.09 

0.25*** 

0.01 

-0.01 

0.01 

-0-03 

AA06.  Army  people  contribute 
to  their  country  more 
than  civil  i«jns. 

• 

2.88 

0.04 

0.43** 

-0.18 

0. 16*** 

-0.14 

0.39*** 

0.0B 

-0.06 

-0.15 

0.28*** 

AA07.  I am  not  interested  in 

military  life  fur  my^r-it. 

2.29 

i-O  - 06 

0.64*** 

0.12** 

0.11 

-0.14 

0.38*** 

0.03 

-0.02 

-0.17 

0.53*** 

AA08.  1 am  impressed  by  the 
quality  of  officers  in 
the  Anny, 

• 

3.19 

0.05 

0.47*** 

-0.11 

0.10** 

-0.10 

0.26*** 

0.00 

-0.00 

-0.04 

0.07 

AAQ9.  The  Army  helps  its  people 
develop  sel  f-discipl  me 
nf  mind  and  bodv. 

• 

3.56 

0.04 

0.37** 

-0.03 

c.oe* 

-0.09 

0.24*** 

0-04 

-0.O3 

0.00 

-G.OO 

AA10.  One  encounters  greater 
prejudice  in  the  Amy 
than  in  civilian  1 »fe. 

3.01 

0.00 

-0.02 

-0.12 

O.Uu* 

0.01 

10. Ill 

0.00 

-0.00 

0.01 

-0.03 

AA11.  It  is  hard  to  make  really 
good  friends  in  the  Anny. 

3.50 

0.00 

0.04 

-0.05 

0.05 

0.07  — 

i-0. 20 

0.09* 

-0.07 

0.02 

-0.03 

AA12.  The  fringe  benefits  of 
an  Army  job  are  hard  to 
beat  in  civilian  jobs. 

• 

3.42 

0.03 

0.35** 

0.04 

0.04 

0.04 

■0.10 

-0.04 

0.C3 

0.02 

-0.05 

AAl 3 . Because  of  constant 

mobility,  it  is  naro  to 
lead  a norma  1 fami ly 
life  in  the  Army. 

? . 74 

■0.02 

0.22 

0.08 

0.07 

-0.01 

0.03 

•0.03 

0.62 

-0.03 

0.06 

AAl 4.  The  Army  officer  is  hr  Id 
in  high  respect  by  the 
general  public. 

f 

3.42 

■0.01 

0.10 

-0.11 

0.10** 

-0.09 

0.25*** 

0.15*** 

-0.11 

-0.05 

0-09 

AA16.  The  opportunity  to  travel 
is  one  of  the  rewarding 
aspects  of  Army  life. 

t 

3.97 

0.02 

0.22* 

-0.04 

0.04 

■0.05 

0.14* 

0.01 

-0.01 

0.02 

•0.05 

AA16.  Discipline  is  overempha- 
sized in  the  Army. 

2.79 

0.02 

0.16 

•0.05 

0.05 

0.04 

-0.10 

■0.00 

0.00 

0.01 

-0.02 

AA17.  The  Army  officer  is  held 
in  high  respect  by  the 
majority  of  my  friends. 

• 

3.13 

•0.04 

0.41*** 

-0.04 

0.03 

-0.06 

0.17** 

0.10* 

-0.08 

-0.02 

0.04 

AA18,  Army  officers  typically 
get  along  well  with 
their  supervisors. 

t 

3.16 

■0.02 

0.19* 

0.02 

•0.02 

-0.07 

0.19*** 

0.04 

-0.03 

o.co 

-0.00 

AAl 9.  It  is  hard  to  get  satis- 
factory privacy  in  the 
Army . 

2.76 

■0.03 

0.27* 

-0.10 

0.09** 

-0.05 

0.13* 

0-02 

-0.01 

0.01 

-0.02 

AA20-  One  can  have  a rewarding 
social  life  on  an  Army 
base. 

• 

3.12 

0.07 

0.76**1 

0.13 

0.12*** 

-0.0*1 

0.1 7** 

0.07 

-0.05 

-0.05 

0.10* 

19 


TABLK  10  (continued) 


R 

RESPONDENT  5UBGR0UP 

BELIEFS  ABOUT  THE  ARMY 

C 

0 

d 

GRAND 

JROTC 

MEMBERSHIP 

SEX 

RACC 

SOCIOECONOMIC 

STATUS 

H.S.  GRADl  POINT 
AVERAGE 

r 

b 

MEAN 

NOti- 

JROTC 

(N-839) 

JROTC 

(N=83) 

Mj  ie 
( N=4  37 ) 

Female 

(*=485) 

Wh  i te 
(N-679) 

Clock 

(*-243) 

Low 

(N=389) 

High 
(N=S33 ) 

A to  B- 
(fi=004) 

Lower 
than  P- 
(h-31b ) 

AA21.  There  is  something  im- 
moral about  being  part 
of  the  mi  1 i tary . 

3.44 

•0.01 

0.13 

-0.12 

0.11** 

0.1Q**1 

-0.28 

h0.02 

0.01 

0.01 

-0.01 

AA22.  Recreation  and  entertain- 
ment are  better  in  the 
Army  than  in  civilian 
life. 

• 

2.68 

•0.05 

0.53*** 

-0.03 

0.03 

-0.06 

0.17** 

0.09* 

-0.07 

-0.09 

0.18*** 

AA23.  It  Is  hard  to  take  orders 
from  supervisors. 

3.13 

0.03 

0.33** 

0.01 

■0.01 

-0.02 

0.07 

0.01 

-o.oi 

0.05 

-0.09 

AA24.  In  general,  people  in  the 
Army  do  more  for  their 
country  than  civilians. 

• 

2.89 

■0.04 

0.37** 

-0.06 

0.06 

-0.13 

0.36**' 

0-17** 

-0.13 

-0.07 

0.14* 

AA25-  The  Army  does  not  give 
Its  people  enough  free- 
dom on  the  job. 

2.83 

■0.01 

0.08 

-0.08 

0.08* 

-0.01 

0.04 

0.06 

-0.04 

0.02 

-0.04 

AA26.  In  the  Army  everyone 
must  be  alike. 

3-33 

■0.02 

0.20 

-0.16 

0.15*** 

-0.01 

0.02 

0.06 

-0.04 

0.03 

-0.05 

AA2T*  Army  officers'  only  con- 
tact with  their  sub- 
ordinates is  giving 
them  orders. 

3.10 

•0.01 

0.12 

-0.11 

0.10** 

0.05* 

-0.13 

■0.03 

0.02 

0.03 

-0.05 

AAS®.  Close  friendships  am 
not  made  easily  in  the 
Army. 

3.52 

0.02 

0.18 

-0.10 

0.09* 

0.06* 

-0.17 

0.03 

-0.02 

0.02 

•0.04 

Total  Score,  Attitudes  Toward 
the  Army  Scale 

87.01 

1 

0.77 

7.75**’ 

-2.06 

1.36*** 

-0.95 

2.65**’ 

1.10* 

■0.80 

-0.45 

0.86 

Note.  Cue  to  missinq  values,  the  number  of  respondents  on  which  means  reported  in  this  table  were  comDuted  may  not 
always  correspond  to  the  "K"  given  in  the  table  column  heading.  In  no  case,  however  did  over  5’  of  '•espondents  fail  to 
answer  an  item. 

a Table  entries  refer  to  subgroup  deviations  from  the  grand  mean,  after  adjustment  for  all  other  indepenaent  variable 
subgroups  in  the  table. 

® Items  with  a*  have  been  recoded  so  that,  for  a 1 1 items,  a 5 reflects  a favorable  evaluation  of  the  Army,  and  a 1_ 
an  unfavorable  evaluation.  Thus  means  given  for  items  with  a • reflect  the  original  mean  computed  from  the  questionna i re 
Item  subtracted  from  6-0- 

* £<  .05 

**  T\  * * 01 

***  £<*.001 
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TABLE  11 


ADJUSTED  SUBGROUP  DIFFERENCES  IN  COLLEGE  STUDENTS'  BELIEFS  ABOUT  THE  ARMY3 


R 

RESPONOENT 

SUBGROUP 

BELIEFS  ABOUT  THE  ARMY 

c 

0 

d 

GRAND 

ROTC 

MEMBERSHIP 

SEX 

RACE 

SOCIOECONOMIC 

STATUS 

GRAOF  POINT 
AVERAGEC 

e 

? 

b 

MEAN 

Non-ROTC 

(N=879) 

ROTC 

[N-754) 

Male 
[N=l 1 39) 

f ema 1 e 
( N=493 ) 

Uhi  te 
M 1 323) 

B’a«:k 

iN-2M> 

L ow 

(N=541  ) 

High 

(N-1092) 

A to  G- 
(11=804) 

Lower 
then  B- 
(11=773) 

AA01 . The  Army  does  not  give 

Its  people  enough  freedom 
In  their  personal  lives. 

« 

2.73 

-G.31 

0.36 

-0.08 

0.17***fl 

0.0J* 

■ 0.15 

-0.01 

...  . 

0.01 

-0.04 

0.04 

AA02.  The  training  one  oets  in 
the  Army  is  useful  in 
civilian  life. 

• 

3.36 

-0.27 

0.32*** 

•0.01 

0.03 

0.01 

0.06 

-0.03 

0.01 

0.00 

0.00 

AAQ3.  Discipline  is  inconsis- 
tently applied  in  the 
Army. 

• 

2.97 

-0.14 

0.16*** 

-0.08 

0.17*** 

■0.01 

0.08 

-0.02 

0.01 

0.03 

-0.03 

AA04.  Living  arrangements  are 
better  in  the  Army  than 
in  civilian  life. 

• 

2.57 

-0.22 

0.25*** 

■0.06 

0.  U***d 

•0.05 

0.24* 

•0.04 

0.02 

-0.05 

0.06* 

AA05.  The  Amy  Helps  give  many 
people  a sense  of  direc- 
tion. 

• 

3.95 

r0.23 

0.27*** 

•0.05 

0.13***d 

•0.01 

0.06 

C.  04 

vO.  02 

0.00 

0.00 

AAQ6.  Army  people  contribute 
to  their  country  more 
than  civiUans. 

2.67 

-a. 23 

0.27*** 

-0.04 

0.08 

■0.06 

0. 31*** 

0.13** 

-0.06 

-0.13 

0.13*** 

AA07.  I am  not  interested  in 
military  life  for 

. 

2.76 

-a. si 

0.96*** 

0.0s* 

•0.11 

■0.01 

0.03 

•0.05 

0.02 

-0.09 

0.10** 

AA08.  I am  impressed  by  tno 
quality  of  officers  in 
tlie  Army. 

9 

3.32 

-0.36 

0.41*** 

-0.09 

0.20***“ 

u0.03 

0.17** 

0.D1 

0.00 

-0.05 

0.C5 

AA09.  The  Army  helps  its  people 
develop  self-discipl me 
of  mind  and  body. 

• 

3.37 

•0.25 

0.29*** 

-0.06 

0.l4***d 

■0.03 

0.14* 

0.04 

0.02 

-0.02 

0.02 

AA1C.  One  encounters  greater 
prejudice  in  the  Army 
than  in  civil ian  life. 

3.20 

-0.20 

0.23*** 

-0.04 

o.os*d 

•0.01 

0.03 

•0.06 

0.03 

0.03 

-0.03 

AA11.  It  is  hard  to  make  really 
good  frienos  in  the  Army. 

3.81 

•0.20 

0.24*** 

-0.01 

0.03 

0.04* 

-0.23 

-0.02 

0.01 

-0.05 

0.05 

AA12.  The  fringp  benefits  of  an 
Anny  job  are  hard  to  beat 
in  civilian  jobs. 

• 

3.90 

■0.33 

0.  39*** 

0.02 

■0.  C4 

0.04* 

to.  19 

•0.09 

0 04* 

0.01 

-0.01 

AA13.  Because  of  constant 

mobility,  it  is  hard  to 
lead  a normal  family 
life  in  the  Army. 

2.65 

•0.18 

0.21*** 

-0.09 

0.20*** 

•0.01 

0.06 

-0.13 

0.06** 

-0.05 

0.0s 

AA14.  The  Army  officer  is  held 
in  hign  respect  by  tne 
general  public. 

• 

3.43 

•0.16 

0. 19*** 

-0.08 

O.ls*** 

■0.07 

0.34*’* 

0.05 

0.02 

-0,08 

0.08** 

AA15.  The  opportunity  to  travel 
is  one  of  the  rewarding 
aspects  of  Army  life. 

• 

4.18 

•0.14 

0.16*** 

-0.06 

0.15*** 

■0.04 

0.20*** 

0.00 

0.00 

-0,01 

0.01 

AA16.  Discipline  is  overempha- 
sized in  the  Army. 

3.20 

-0.32 

0. 38*** 

0.02 

0.05 

0.02 

-0.09 

•0.03 

0.01 

-0.01 

0.01 

AA17.  The  Army  officer  is  held 
in  high  respect  by  the 
majority  of  my  friends. 

• 

3.24 

•0.20 

0.23*** 

-0.05 

0. ;i*d 

■0.03 

0.16* 

0.09* 

■0.05 

-0.08 

0.09** 

AA18.  Army  officers  typically 
get  along  well  wi til 
their  supervisors. 

t 

3.36 

■0.15 

0.17*** 

0.01 

0.01 

0.00 

0.01 

0.05 

0.03 

-0.04 

0.04* 

AA19.  It  is  hard  to  get  satis- 
factory privacy  in  thp 
Army. 

2.82 

•0  26 

0.30*** 

-0.06 

0, 1 5***d 

•0.01 

0.07 

-0.09 

0.04* 

-0.02 

0.02 

AA20.  One  can  have  a rewarding 
social  life  on  an  Army 
base. 

• 

3.43 

-0.33 

C. 38*** 

-0.07 

0.15***d 

0.03* 

-0.15 

0.03 

-0.01 

-0.03 

0.03 
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TAHLK  1 1 (continued) 


R 

RESPONDENT  SUBGROUP 

BELIEFS  ABOUT  THE  ARMY 

c 

0 

d 

GRAND 

MEAN 

ROTC 

MEMBERSHIP 

SLX 

RACE 

SOCIOECONOMIC 

STATUS 

GRADE  POINT 

average1- 

? 

b 

lon-ROTC 
N-879 ) 

ROTC 

N=7S4) 

Male 

N-'1M9) 

1 ema 1 e 
(N-493) 

White 

{N- 1 323i 

Black 

(N-259) 

Low 

(N--541) 

High 

(N=1092) 

A to  B- 
(N=804) 

Lower 
than  8- 
(19=  773) 

AA21  There  is  something  im- 
moral about  being  part 
of  the  mil i tary. 

4.13 

0.31 

0.  36*** 

0.08 

0.20***d 

0.11**‘ 

0.56 

0.02 

0 .01 

-0.01 

0.01 

AA22.  Recreation  and  entertain- 
ment are  better  in  the 
Army  than  in  civilian 
life. 

a 

2.71 

■0.27 

0.32*** 

■0.01 

0.03 

0.01 

•0.06 

0.04 

0.02 

-0.02 

0.02 

AA23.  It  is  hard  to  take  orders 
from  supervisors. 

3.63 

-0.31 

0.36*** 

0.00 

0.00 

0.03* 

■0.17 

0.05 

0.02 

O.OQ 

0.00 

AA24.  In  general,  people  in  the 
Army  do  more  for  their 
country  than  civilians. 

• 

2.62 

■0.26 

0.29*** 

■0.04 

0.09 

-0.04 

0.19* 

0.13** 

0 06 

-0.10 

0.11** 

AA25.  The  Army  does  not  give 
its  people  enough  free- 
dom on  the  job. 

2. 58 

-0.23 

0.26*** 

■0.04 

0.08*d 

0.00 

0.00 

0.01 

0.01 

-0.06 

0.06 

AA26.  In  the  Army  everyone 
must  be  alike. 

3.74 

■0.28 

0.33*** 

-0.07 

0.17***d 

0.01 

■0.06 

-0.05 

0.02 

C.03 

-0.03 

AA27.  Army  officers'  only  con- 
tact with  their  sub- 
ordinates is  giving 
them  orders. 

3.70 

-0.33 

0.39*** 

0.00 

0.00 

0.05**’ 

■0.25 

■0.03 

0.01 

O.Or 

-0.03 

AA28.  Close  friendships  are 
not  made  easily  in  t*>> 
Army. 

3.92 

■0.18 

0.22*** 

■0.05 

0. 12**d 

0.07**’ 

■0-3a 

-0.04 

0.02 

-0.03 

0.03 

Total  Score.  Attitudes  loward 
the  Army  Scale 

i 

93.30 

■7.48 

8.76*** 



-1.17 

2.72***d 

0.03 

-0.13 

-o.n 

0.05 

-0.86 

0.89** 

Mote.  Due  to  missing  values,  the  number  of  re-.pondents  on  which  means  reported  in  this  table  were  computed  may  not 
always  correspond  to  the  "N"  given  in  the  table  column  heading.  In  no  case,  however,  did  Over  bl  of  respondents  fail  to 
answer  an  item. 

* Table  entries  refer  to  subgroup  deviations  from  the  grand  mean,  after  adjustment  for  oil  other  independent  variable 
subgroups  in  the  table. 

k Items  with  a • have  been  necoded  so  that,  for  all  items,  a 5 reflects  a favorably  evaluation  of  the  Army,  and  a 1_ 
an  unfavorable  evaluation.  Thus  means  given  for  items  with  a • reflect  the  origTnTT"mean  computed  from  the  questionnaire 
item  subtracted  from  6.0. 

c Average  of  high  school  and  college  grades 

^ For  these  items,  the  unadjusted  mean  for  the  mole  subgroup  was  higher  than  that  for  the  female  subgrou,  , presumably 
because  males  are  overrepresented  In  the  ROTC  subgroup 

*£  < .05 
**£  < 01 
***£  < .001 
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TABLE  12 

ADJUSTED  SUBGROUP  DIFFERENCES  IN  ARMY  OFFICERS’  BELIEFS  ABOUT  THE  ARMY*' 


BELIEFS  ABOUT  THE  ARMY 


RESPONDENT  SUBGROUP 


SOCIOECONOMIC 

STATUS 


] GRADE  POINT 
AVERAGE 


pore 

SCHOLARSHIP 


ROTC  GRADE 
POINT  AVERAGE 


■cmai 

tmm 

BUck 

tow 

High 

A tn  8 • 

than  B- 

Nu 

Yes 

(11=57) 

(N--Z01) 

(N=3B8) 

IN=3V4) 

( N“ 1 9Z) 

(N=34b) 

(N=244) 





mmm 

The  Army  does  not  give  its  2.84 

people  enough  freedom  in 
their  personal  lives. 

The  training  one  gets  in  • 3.73 

the  Army  is  useful  in 
civil ian  1 ife. 

Discipline  is  inconsi stentl>  2.15  -0. 

applied  in  the  Army. 

Living  arrangements  are 
better  in  the  Army  than  in 
civilian  1 ife. 

The  Army  helps  give  many 
people  a sense  of  direction 

Army  people  contribute  to 
their  country  more  than 
civi 1 ians. 

I am  not  interested  in 
military  life  for  myself. 

I am  impressed  by  Lii« 
quality  of  officers  in  the 
Army. 

The  Army  helps  its  people 
develop  seU-discipl  ine  of 
mind  and  body. 

One  encounters  greater  3.68 

prejudice  in  the  Army 
than  iit  civilian  1 ife. 

It  is  hard  to  make  really  3.84 

good  friends  in  the  Army. 

The  fringe  benefits  of  • 3.68 

Army  job  are  hard  to  beat 
in  civilian  jobs. 

Because  of  constant  Z.64 

mobil i ty , it  is  hard  to 
lead  a normal  family  life 
in  the  Army. 

The  Army  officer  is  held  • 3.12  -0,05 

in  high  respect  by  the 
general  public. 

The  opportunity  to  tra/el  • 3.96 

is  one  Df  the  rewarding 
aspects  of  Army  life. 

Discipline  is  overempha- 
sized in  the  Army. 

The  Army  officer  is  held 
in  high  respect  by  the 
majority  of  my  friends. 

Army  officers  typically 
g**t  along  well  with  their 
supervisors . 

It  is  ha»d  to  get  satis* 
factory  privacy  in  the  Army 

One  can  have  a rewarding 
social  life  on  an  Army 


8 -0.04 


0.18  0.03  -0.01 


.06  -0.0b 


3 -0.0?  0.02 


0.00  -0. 

0.03 

0.00 

.31*  0.01  C.00 

.28*  0.02  -0.01  -0. 

.42  0.01  0.00 

.12  0.02  -0.01 


-0.09  -0.06  0. 

.03  -C.03 

D.03  | 0.03 

0.04  0.00 


.0?  0.04  -0. 


1ABU\  3 1 (continued) 


R 

RESPONDENT  SUBGROUP 

BELIEFS  ABOUT  THE  ARMY 

Grand 

RACE 

SOCIOECONOMIC 

status 

grade  point  1 
average  1 

ROTC 

SCHOLARSHIP 

ROTC  GRADE 
POINT  AVERAGE 

1 

Mean 

! White  1 
(N=539) 

Black 
(N-57 ) 

1 

L OW  ' 

(N=2Q1 ) 

High 
(N  333) 

A to  ft- 
(N*394)l 

L ower 
than  B- 
c N- 102) 

No 

(N-34S) 

Yes 

(N-244) 

A i 
(N=340) j 

Lower 
than  A 
(K=246) 

AA21.  There  is  something  ironoral 
about  being  part  of  the 
mil i tary. 

4 . 53 

0.0! 

-0.07 

-0.08 

0.04 

0.01 

-0.03  ! 

0.01 

-0.02 

0.04 

-0.05 

AA22.  Recreation  and  entertain- 
ment are  better  in  the 
Army  than  in  civilian 
life. 

• 

2.68 

0.00 

-0.02 

-0.03 

0.02 

-0.06 

0.13 

s 

-0.0? 

0.03 

o.uTi 

j 

-0.14 

AA23.  It  is  hard  to  take  orders 
from  supervisors. 

4.23 

-0.02 

0.15 

-0.07 

0.03 

'0.07 

■** 

0.13 

o.oo 

-0.01 

0.05 

-0.07 

AA24.  In  general , people  in  the 
Army  do  more  for  t>«eir 
country  than  civilians. 

• 

2.73 

-0.02 

0.16 

0.03 

-0.01 

-0.04 

0.09 

-0.04 

0.06 

0.03 

-0.04 

AA25.  The  Army  does  net  give  its 
people  enough  freedom  on 
the  job. 

3.15 

-0.04 

0 .43*"* 

0.05 

-0.03 

I 

-0.05 

0.10 

0.03 

-0.05 

0.05 

-0.07 

AA26.  In  the  Army  everyone  must 
be  alike. 

4.02 

-0.02 

0.22 

-0.04 

0.02 

0.03 

-0.07 

0.06 

0.03 

-0.01 

0.02 

AA27.  Army  officers'  only  con-  | 
tact  with  their  sub- 
ordinates is  givir.;  t‘C~  | 
orders. 

H 

0.00 

0.01 

-0.12 

0.06* 

0.05 

-0.10 

-0.05 

0.07 

0.05 

O 

o 

AA28.  Close  friendships  are  not 
nude  easily  in  the  Army.  j 

15 

0.U2 

-u.ib 

-0 . 06 

J.UJ 

-G.G2 

0 . 0 j 

-0-03 

C .04 

f\  13*' 

n 3 £ 

“V  . 1 

Total  Score,  Attitudes  Toward 
the  Army  Scale 

H 

-0.53 

5.12** 

-0.08 

_ 

C .04 

-0.61 

1.26 

0.05 

-0.08 

** 

1.52 

-2.10 

Note.  Due  to  missing  values,  the  number  of  respondents  on  which  means  reported  in  this  table  were  computed  may  not 
always  correspond  to  the  "N"  given  in  the  table  column  heading.  In  no  case,  however,  did  over  5.,  of  respondents  " a < 1 to 
answer  an  item. 

*T2b le  entries  refer  to  subgroup  deviations  from  the  grand  mean,  after  adjustment  for  all  other  independent  variable 
subgroups  in  ‘he  table. 

^Items  with  a « hav.  been  recoded  so  that,  for  all  items,  a 5 reflects  a favorable  evaluation  of  the  Army,  and  a 
1 ir  unf  avers  bis  equation  Thus  rnp^ns  given  for  items  with  a • reflect  the  originaT~mean  computed  from  the  questionnaire 
Ttem  subtracted  from  6.0. 

* £ < .05 
° £ < .01 
***  £ < .001 
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Beliefs  about  the  Army:  ROTC  vs.  Non-ROTC  Students 


Beliefs  about  the  Army  held  by  ROTC  high  school  and  college  students 
were  consistently  and  significantly  more  favorable  than  beliefs  held  by 
their  non-ROTC  classmates.  The  nature  of  these  differences  has  been 
discussed  in  detail  elsewhere  (Card,  et  a]_. , 1975)  and  will  therefore  not 
be  re-discussed  here.  ROTC  membership  was  included  in  the  analytic 
design  to  serve  as  a control  variable  for  other  subgroup  analyses. 


Sex  Differences  in  Beliefs  About  the  Army 

Females  had  more  favorable  beliefs  about  the  Army  than  males.  At 
the  high  school  level,  this  was  true  for  both  the  unadjusted  as  well  as 
adjusted  sex  means.  At  the  college  level,  males  tended  to  have  more 
favorable  unadjusted  means,  but  after  adjustment  for  disproportionate 
male  representation  in  the  ROTC  subgroup,  females  again  emerged  with 
the  significantly  more  favorable  beliefs  presented  in  Table  11. 


The  Army  dimensions  more  favorably  perceived  by  females  at  both 
the  high  school  and  college  levels  were: 

1.  the  utility  of  the  Army  for  self-development  (AA05,  AA09) 

2.  the  good  image  of  an  Army  officer  job  (AA08,  AAI4) 

3.  the  freedom  afforded  by  an  Army  job  (AA01 , AA25,  AA26) 

4.  the  social  benefits  of  Army  life  (AA10,  AA20,  AA29) 


The  only  belief  endorsed  more  favorably  by  males  than  by  females 
was  interest  i n mil ita ry  life  for  the  self  (AA07) . 

Thus  the  Army  is  perceived  in  a more  favorable  light  by  a subgroup 
that  has  traditionally  been  an  outside  spectator  of  the  career:  females. 


Racial  Differences  in  Beliefs  about  the  Army 

Blacks— especially  blacks  in  the  high  school  and  Army  officer 
samples--had  more  favorable  beliefs  about  the  Army  than  whites.5  There 
were  six  beliefs  endorsed  more  favorably  by  blacks  than  whites  in  the 
high  school,  college  and  Army  samples.  Three  of  these  centered  around 
the  good  image  of  an  Army  officer  career  (AA08,  AA14,  AA17).  The  other 
three  dealt  with  favorable  living  and  travel  arrangements  in  the  Army 
(AA04  and  AA15)  and  with  the  utility  of  the  Army  for  self-development 
(A AO 9) . 

Almost  all  the  Army  beliefs  endorsed  more  favorably  by  whites 
than  by  blacks  centered  around  the  social  dimension  of  Army  life,  to 


5As  mentioned  previously,  the  black  subgroup  is  represented  more 
accurately  in  the  high  school  and  Army  samples  than  in  the  college  sample. 


wit.:  AAi  1 , AA27 , and  AA28  for  high  school  whites;  AA11 , AA20,  AA23, 

AA27,  and  AA28  for  college  whites;  AA10  for  Army  officer  whites.  Thus 
whites  perceived  the  Army  as  an  easier  place  to  make  friends,  to  inter- 
act socially  with  supervisors,  and  to  live  free  of  prejudice  than 
blacks  did. 


SES  Differences  in  Beliefs  about  the  Army 

As  was  the  case  with  the  ROTC  beliefs,  differences  in  beliefs 
about  the  Army  held  by  respondents  with  different  socioeconomic  (SES) 
backgrounds  were  not  as  pronounced  as  the  just-described  sex  and  race 
differences.  However,  there  was  once  again  a tendency  for  respondents 
of  low  SES--especial ly  at.  the  high  school  level --to  rate  the  Army 
more  favorably  than  respondents  of  high  SES. 

For  both  the  high  school  and  college  respondent  samples,  respondents 
of  low  SES  believed  in:  (a)  the  status  attached  to  an  Army  officer 

career  (AAI 4 and  AAI 7);  and  (b)  the  contribution  to  society  made  by 
Army  personnel  (AA06  and  AA24). 


Academic  Achievement  and  Beliefs  about  the  Army 

In  general,  high  school,  college,  and  Army  officer  respondents 
with  a low  (less  than  B-)  GPA  had  more  favorable  perceptions  of  the 
Army  than  their  peers  with  a high  (A  to  B-)  GPA. 


As  was  the  t-asB  with  low  SES  respondents,  lcw-achievumi.iii.  > 
believed  in  the  status  attached  to  an  Army  officer  career  (AA14,  AA17) 
and  the  contribution  to  society  made  by  Army  personnel  (AA06,  AA24). 

In  addition  low-achievement  respondents  from  all  three  respondent  samples-- 
high  school,  college,  Army  off icer— indicated  a greater  interest  in 
military  life  for  themselves  (AA07)  than  did  their  high-achievement  peers. 
Finally,  low-achievement  respondents  rated  the  Army  more  favorably  on  the 
social  dimension  than  did  their  high  achievement  peers  (AA20  and  AA22  for 


high  school  seniors;  AA04  and 
and  AA23  for  Army  officers). 


AAI 8 for  college  students;  AA04,  AAI 6, 


ROTC  Scholarship  and  ROTC  Grade  Point  Average  Effects  on  Beliefs  about 
the  Army 

As  was  the  case  with  the  Beliefs  about  ROTC  items,  ROTC  scholar- 
ship and  ROTC  GPA  effects  on  Beliefs  about  the  Army  were  only  measured 
for  the  Army  officer  sample.  Again,  fewer  differences  were  found  between 
the  ROTC  scholarship  subgroups  than  between  the  ROTC-GPA  subgroups. 

Non-scholarship  officers  appeared  to  be  more  impressed  by  (AA08) 
and  to  get  along  better  with  (AA18)  their  supervisors  than  scholarship 
officers . 

High  ROTC-GPA  officers  rated  the  Army's  social  aspects  much  more 
highly  than  did  their  low  ROTC-GPA  peers  (AAI 1 , AA20,  AA22,  AA28). 
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They  also  expressed  grea ter  interest  in  mi  1 i tary  1 ife  for  themselves  (AA07) . 
Again  it  is  impossible  to  say  to  what  extent  these  favorable  attitudes 
preceded  or  were  caused  by  these  officers'  good  performance  in  ROTC. 


Summary:  Subgroup  Differences  in  Beliefs  about  the  Army 

As  was  the  case  with  the  beliefs  about  ROTC  the  following  subgroups 
had  more  favorable  perceptions  of  the  Army:  ROTC  members;  females; 

blacks;  low  SES  respondents;  low  GPA  respondents;  Army  officers  who  did 
not  have  an  ROTC  scholarship  in  college;  and  Army  officers  who  had  an 
A average  in  their  ROTC  training  program.  Note  that  each  of  these 
findings  emerged  after  controlling  for  other  subgroup  variables  and 
therefore  the  separate  findings  are  not  attributable  to  correlations 
existing  among  various  subgroup  categories  (e.g.,  blacks  and  a low 
SES). 


Table  13  indicates  the  extent  of  subgroup  differences  found  on 
the  Beliefs  about  the  Army  items.  Table  14  sunmarizes  the  nature  of 
these  differences. 

Putting  together  findings  from  this  and  the  previous  section,  one 
may  conclude  that  both  ROIC  and  the  Army  appear  to  appeal  more  strongly 
to  the  disenfranchised  in  II. S.  society--blacks,  low  SES  and  low  ability 
respondents,  etc. --probably  because  (in  light  of  the  high  ratings  given 
by  these  groups  to  the  dimensions  "contribution  to  society,"  "opportunity 
for  self-development,"  "respect  attached  to  an  Army  officer  career")  an 
Army  officer  career  via  the  college  ROTC  program  offers  these  groups  a 
chancp  to  improve  themselves  and  to  contribute  to  society  in  a manner 
they  consider  to  be  socially  acceptable  and  prestigious. 


Subgroup  Differences  in  RQTC/Anny  Career  Commitment 


Subgroup  differences  in  ROTC/Army  career  commitment  were  only 
investigated  for  those  respondents  who  were  already  "participants" 
in  the  career:  college  ROTC  cadets  and  Army  officers.  Examination  of 

data  from  non-ROTC  high  school  and  college  students  and  even  from 
Junior  ROTC  participants  showed  that  only  a small  proportion  of  these 
respondents  were  seriously  contemplating  a military  career. 

For  the  ROTC  college  cadet  sample,  subgroup  differences  that  were 
quite  different  from  those  found  for  the  Beliefs  about  ROTC/Army  items 
emerged.  Male  cadets  and  white  cadets  were  more  committed  than  female 
cadets  or  black  cadets;  differences  were  found  in  the  commitment  of 
cadets  coming  from  different  socioeconomic  backgrounds  or  in  the  commit- 
ment of  cadets  with  different  high  school/college  grade  point  averages 
(see  Table  15) . 

For  the  Army  officer  sample,  subgroup  differences  in  career  commit- 
ment were  completely  in  line  with  differences  obtained  for  the  Beliefs 
about  ROTC/Army  items.  Thus,  relatively  high  commitment  was  found  among 
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TABLE  13 


SUMMARY: 

NUMBER  OF  BELIEFS  ABOUT  THE  ARMY3 
PERCEIVED  MORE  FAVORABLY  (£  < .05)  BY  VARIOUS 
RESPONDENT  SUBGROUPS 


RESPONDENT 

RESPONDENT  SAMPLE 

SUBGROUP 

High  School  Seniors 

College  Students 

Army  Officers 

ROTC  Membership^ 

! 

ROTC  Members 

16 

27 

— 

Non-ROTC  Members 

G 

0 

— 

Sex^ 

Female 

14 

17 

— 

Male 

1 

1 

— 

Race 

Black 

15 

8 

11 

White 

5 

8 

1 

Socioeconomic  Status 

Low 

5 

3 

1 

High 

0 

•1 

t 

1 

Grade  Point  Average 

Low 

5 

7 

4 

High 

i 

0 

0 

ROTC  Scholarship0 

No 

— 

— 

4 

Yes 

— 

— 

i 

ROTC  Grade  Point  Average0 

High 

— 

— 

7 

Low 

— 

— 

0 

aOut  of  a set  of  28  Beliefs  about  the  Army 

^Subgroup  differences  on  this  variable  were  not  computed  for  the  Army  officer 
sample . 

CSubgroup  differences  on  this  variable  were  not  computed  for  the  high  school  and 
college  samples. 
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TABLE  14 


T 


SUMMARY : 

NATURE  OF  BELIEFS  ABOUT  THE  ARMY  PERCEIVED 
MORE  FAVORABLY  BY  VARIOUS  RESPONDENT  SUBGROUPS 


Females 


vs . 


Males 


• the  utility  of  the  Army  for  self- 
development 

• the  good  image  of  an  Army  officer 
job 

• the  freedom  afforded  by  an  Army 
job 

• the  social  benefits  of  Army  life 

Blacks  vs . 

• the  utility  of  the  Army  for  self- 
development 

• the  good  image  of  an  Army  officer 
job 

• favorable  living  and  travel  arrange- 
ments in  the  Army 

Low  SES  vs. 

• the  status  attached  to  an  Array 
officer  career 

• the  contribution  to  society  made  by 
Army  personnel 

Low  Grade  Point  Average  vs . 

• the  status  attached  to  an  Army 
officer  career 

• the  contribution  to  society  made 
by  Army  personnel 

• personal  interest  in  military  life 

• social  benefits  of  Army  life 

No  ROTC  Scholarship  vs. 

• favorable  evaluation  of  super- 
visors 

• good  relationship  with  super- 
visors 


• personal  interest  In  military  life 


Whites 

• social  benefits  of  Army  life  (ease 
of  making  friends,  interacting 
socially  with  supervisors,  living 
free  of  prejudice) 


High  SES 


High  Grade  Point  Average 


ROTC  Scholarship 


High  ROTC  Crade  Point  Average  vs . Low  ROTC  Grade  Point  Average 

• social  benefits  of  Army  life 

• personal  interest  in  military  life 

Z9  - 
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TABLE  15 


ADJUSTED  SUBGROUP  DIFFERENCES  IN  ROIC  CADETS' 
CAREER  COMMITMENT'1 


RESP0NDCM 

Subgroup 

CARCPR  COMMITMENT  lhOICtS 

GRAND 

srx 

RACF 

SQUOLCOWiC 

status 

grade.  fuint 

AVLRA^F 

MLAN 

”al  r 

( 

\ ema 1 e 1 
(N  7?)  | 

Wh  i te 
(N-S64) 

Black 
(N- 1 69) 

Low 

(N  241  ) 

High 
(N  482) 

A to  B- 
[ N-  22>0 

Lower 
I hun  B - 
(M-  339) 

CC1 • How  likely  are  you  to  make  a 
career  of  the  Army? 

3.05 

0.02 

-0.14 

i 

0.01 

-0.0? 

-o.oe 

0.04 

-0.06 

0.04 

CC3.  Do  you  intend  to  continue  in 
R0TC  next  year? 

4.39 

0 06*** 

-0.42 

0.07* 

O 

O 

-0.11 

0.06 

0.09 

0.06 

CC4.  Do  you  intend  to  remain  in 
RQTC  through  the  end  of  your 
senior  year? 

4.11 

0.07*** 

-0.51 

C.09** 

I -0.27 

-0.06 

0.03 

0.10 

■0.07 

CC5.  Which  type  of  Army  service 
are  you  planning  for  after 
college? 

3.60 

0.09** 

-0.87 

0.14* 

-0.43 

-0.11 

0.06 

0.13 

■0.08 

CC6.  Do  you  intend  to  make  a 
career  of  the  Army? 

3.09 

0.11*** 

-1  .04 

0.01 

-0.02 

-0.10 

0.05 

-0.16 

0.11 

CC7.  After  college,  would  you 

join  the  Army  if  you  did  not 
have  any  contractual 
obligations? 

3.34 

0.01 

-0.05 

0.04 

-0.12 

-0.06 

0.03 

-0.12 

0.08 

CC8.  How  many  years  do  you  intend  ; 
to  ser>e  in  the  Army7 

3.12 

0.10**« 

-1.00 

0.05 

-0.16 

-0.19 

0.10 

-0.11 

0.07 

Total  Score,  Commitment 

Scale 

30.09 

0.26* 

-1 .88 

O 

-1.29 

-0.44 

0.22 

__ 

-0.02 

0.01 

L 

Not;.  1.  Hue  to  missing  values,  the  number  of  respondents  on  which  means  reported  in  this  table  were 
computed  mao'  not  always  correspond  to  the  "N"  given  in  the  table  column  heading.  In  no  case,  nowever,  did  over 
5i  of  respondents  tail  to  answer  an  item. 

2.  All  items  have  been  scored  so  that  a 5 reflects  hujh  conuitment  to  a ROTC/Army  career,  and  J_ 
reflects  low  coirmitment. 

3.  Responses  to  CC2,  "Were  you  ever  a r.ier’ber  of  ROIC?"  were  not  analyzed  tor  subgroup  differences 
because  all  nenbers  Of  the  ROTC  sample  under  scrutiny  answered  "y»s"  to  this  item. 

4 Table  entries  refer  to  subgroup  deviations  fron  the  grand  mean,  after  adjustment  for  all  other  independent 
variable  subgroups  in  me  table. 

* £ < .05 
**  £ < .01 
***  £ v .001 
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the  following  subgroups  of  Army  officers:  blacks,  officers  with  a low 

academic  GPA;  officers  with  a high  ROTC  GPA.  No  differences  were  found 
in  the  commitment  of  officers  of  varying  SES,  or  in  the  commitment  of 
officers  who  did  or  did  not  have  an  ROTC  scholarship  while  in  college 
(Table  16). 

These  findings  are  discussed  in  greater  detail  in  the  sections 
that  follow. 


Sex  Differences  in  ROTC /Army  Career  Commitment 

As  previously  discussed,  sex  differences  were  only  investigated 
for  the  student  samples  because  the  officer  sample  did  not  have  any 
females  in  it.  Male-female  differences  in  college  cadets'  commitment 
were  rather  pronounced,  primarily  because  of  the  low  commitment  exhibited 
by  the  female  subgroup  (Column  4,  lable  15). 

Because  of  the  small  number  of  females  in  the  cadet  sample  (72), 
this  finding  should  be  viewed  with  caution.  Nevertheless,  it  points 
to  an  apparent  gap  in  the  military  attitude-behavior  link  among  females. 
Females  view  ROTC,  the  Army,  and  military  life  more  favorably  than 
males,  but  these  favorable  attitudes  do  not  appear  to  be  associated 
with  a corresponding  greater  behavioral  commitment  to  military  career. 

This  gap  is,  in  all  probability,  attributable  to  traditional  social 
mores  that  view  the  military  as  a "male"  career.  Females  are  interested 
and  supportive  spectators  of  the  career,  but  to  this  date  have  refrained 
or  been  prevented  from  becoming  active  participants.  One  could  hypothesize 
that  this  spectator/participant  carrier  is  weak,  and  will  diminish 
with  current  changing  social  mores,  in  light  of  the  documented  favorable 
predispositions  (military  attitudes)  held  by  the  female  subgroup. 


Racial  Differences  in  RQTC/Army  Career  Commitment 

In  keeping  with  the  racial  subgroup  differences  that  emerged  from 
analysis  of  the  Beliefs  about  ROTC  and  Beliefs  about  the  Army  items, 
black  Army  officers  were  more  highly  committed  to  a ROTC/Army  officer 
career  than  were  white  Army  officers.  However,  within  the  ROTC  college 
cadet  sample,  a divergent  result  was  obtained:  white  cadets  were  more 

committed  to  ROTC/Army  than  bl  .ok  cadets. 

The  results  for  the  cadet  sample  were  attributable  primarily  to 
the  extremely  low  commitment  exhibited  by  cadets  from  the  primari ly- 
black  school  in  the  samp1?.  (This  school  had  the  lowest  commitment 
mean  among  the  11  colleges  that  participated  in  the  study.) 

Investigation  of  the  specific  differences  in  the  commitment  of 
black  vs.  white  cadets  revealed  that,  interestingly,  white  cadets' 
higher  commitment  was  attributable  to:  (a)  the  two  items  dealing  with 

intention  to  remain  in  ROTC  (CC3  and  CC4  in  Table  15);  and  (b)  the  one 
item  dealing  with  intention  to  join  the  Regular  Army,  as  opposed  to 
the  Reserves  (CC5).  The^e  were  no  black-white  differences  on  the 
commitment  items  dealing  with  intention  to  make  a career  of  the  Army 
(CC1,  CC6,  CC7,  CC8). 
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TABLE  16 


ADJUSTED  SUBGROUP  DIFFERENCES  IN  ARMY  OFFICERS' 
CAREER  COMMITMENT3 


RESPONDENT 

SUBGROUP 

CAREER  COMMITMENT  INDICES 

GRAND 

KEAN 

RACE 

SOCIOECONOMIC 

STATUS 

1 GRADE  POINT 

AVERAGE  ' 

ROTC  SCHOLARSHIF 

ROTC  GRADE 
POINT  AVERAGE 

White 

(N*539) 

Black  J 
(N=S7) 

Low  | 
(N -201 ) 

A to  0-  1 
(N- 394) 

Lower 
Than  B- 1 
(11=192 ) 

1 

1 No  ! "es 
(N-345)  j(N--244) 

A 1 

(N=340) 

Lower 
Than  A 
(N-246; 

CCI.  How  likely  are  you  to  make 
a career  of  the  Army? 

2.75 

-0.05 

0.56*** 

0.01 

-0.01 

-0.14 

0.29*** 

-0.01 

1 

0.01 

0.15*** 

■ 0.21 

CC2.  Do  you  intend  to  make  a 
career  of  the  Army? 

2.34 

-0.05 

0.59*** 

0.02 

-0.01 

-0.15 

i 

0.30*** 

-C.07 

0.09 

0.1 6*** 

-0.22 

CC3.  Oo  you  intend  to  continue  in 
the  Army  after  you  have 
served  your  contractual 
obi  f oat*' on? 

3.13 

-0.05 

0.52** 

0.04 

-0.02 

-0.13 

0.28*** 

-0.04 

0.0b 

1 

0.15** 

-0.21 

CC4.  If  yes,  how  many  years  beyond 
your  contractual  obligation 
do  you  intend  to  serve? 

2.54 

-0.07 

0.56** 

-0.08 

0.04 

-0.18  i 

0.38*** 

-0.12 

0.17* 

0.16** 

-0.22 

CC5.  How  much  arc  you  looking 
forvjrd  to  extending  your 
Army  service? 

3 11 

i 

-0.07 

0,65*** 

-002 

0.01 

-0.13 

0.25** 

-0.03 

0.D3 

0.17*** 

-0.23 

CC6.  How  attached  do  you  presently 
fed  to  the  Army? 

3.54 

’ 

-0.03 

0.21 

-0.02 

0 01 

-0.07 

0.14 

-0.02 

0.03 

0.15*** 

-0.21 

CC7.  How  attached  to  the  Army  did 
you  feel  during  your  first 
week  at  Basic  Cau*  ■? 

2.53 

-0.07 

0.62“* 

-G.14 

0.08 

-0.08 

0.15 

0.05 

-0.07 

0.15** 

•0.20 

Tc?al  5CO**e  , C *r*>er  rpr.  ■ -ment 
Scale 

20.22 

-0.42 

4 . 05*** 

-0.09 

O.05 

-0.90 

1 .8’*** 

-0.29 

i 

0.41 

1 

1 .06*“ 

-1.47 

Note.  1.  Due  to  misjmg  values,  the  number  of  respondents  on  which  means  reported  in  this  '.able  were  computed  may 
not  always  correspond  tc  the  "N‘  given  in  the  table  column  heading.  In  no  case,  however,  did  over  5i  of  reipondents  fail 
to  answer  an  item. 

2.  All  items  have  been  scored  so  that  a 5 reflects  high  commitment  to  a ROTC/Army  career,  and  o 1^  reflects 
low  commitment. 

a Table  entries  refer  to  Subgroup  deviations  from  the  grand  mean,  af ter  adjustment  for  all  other  indeoenbent  variable 
Suugrour-s  in  the  table. 


* £ < -05 
**  £ < .01 
***  J>  * -001 
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Putting  together  the  racial  subgroup  differences  found  in  the 
cadet  and  officer  samples  (and  assuming  the  comparability  of  the 
samples  for  addressing  the  issue  at  hand),  one  may  conclude  that 
blacks  get  weeded  out  of  the  ROTC/Army  career  commitment  process 
at  an  earlier  stage  (in  college)  than  whites.  Thus,  blacks  who  make 
it  to  the  Army  officer  stage  of  the  process  are  relatively  more  committed 
than  whites.  For  the  white  subgroup,  the  period  of  obligated  Army  service 
serves  as  the  stage  in  which  uncommitted  participants  are  weeded  out. 

The  obtained  difference  in  black  vs.  white  cadets'  intentions  to 
pursue  a Regular  Army  vs.  Reserve  career  in  the  Army  (with  propor- 
tionately more  white  cadets  planning  for  a Regular  Army  career  and 
proportionately  more  black  cadets  planning  to  join  the  Reserves)  is 
interesting.  A previous  project  report  (Card,  et  a ]_. , 1975)  showed 
that,  in  fact,  disproportionately  more  white  than  black  cadets  are 
awarded  a Regular  Army  commission,  in  line  with  cadets'  plans  and 
expectations . 

Whether  racial  differences  in  these  plans  cause  or  are  caused  by 
the  "de  facto"  situation,  or  whether  both  plans  as  well  as  the  "de  facto" 
situation  are  caused  by  prior  objective  indications  of  the  probability  of 
obtaining  a Regualr  Army  Commission--e. g. , grades,  performance  in 
the  ROTC  program--  is  a complex  but  very  important  issue,  in  light  of 
recent  government  affirmative  action  policies  and  programs. 


SES  Differences  in  ROTC/Army  Career  Commitment 


No  SF5  differences  in  career  commitment  were  found  in  the  ROiC 
cadet  or  Army  officer  samples  (Columns  7 and  8,  Table  15;  Columns  5 
and  6,  Table  16). 


Academic  Achievement  Differences  in  ROTC/Army  Career  Commitment 

No  academic  achievement  differences  in  career  commi trnent  were  found 
in  the  ROTC  cadet  sample  (Columns  9 and  10,  Table  15).  However,  in  the 
Army  officer  sample,  officers  who  had  a low  GPA  average  (lower  than 
B-)  expressed  higher  commitment  to  an  Army  career  than  officers  who  had 
a high  GPA  average  (B-  or  higher;  see  Columns  7 and  8,  Table  16). 

lhis  higher  commitment  on  the  part  cf  low  GPA  officers  was  primarily 
attributable  to  benavioral -related  intentions  to  remain  in  the  career 
path  (items  CC1 , CC2,  CC3  and  CC4  in  Table  16),  and  not  to  greater 
subjective  attachment  to  an  Army  officer  career  (items  CC6  and  CC7). 

Thus  low  GPA  officers  are  nci.  significantly  more  enthusiastic  about  an 
Army  officer  career  than  high  GPA  officers.  Nevertheless  a greater 
proportion  of  these  low  academic  achievement  officers  intend  to  remain 
in  the  Army,  possibly  because  civilian  alternatives  are  not  as  promising 
for  them  as  for  their  peers  with  high  academic  achievement. 


ROTC  Scholarship  Effects  on  Officers ' Career  Comm i tmen t 

With  one  exception  (CC4),  there  was  no  difference  in  the  career  com- 
mitment of  Army  officers  who  possessed  an  ROTC  scholarship  in  college  vs.  Army 
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officers  who  did  not.  As  pointed  out  in  an  earlier  report  (Card,  et  aj_. , 1976), 
ROTC  scholarships  do  not  appear  to  be  able  to  hold  officers  in  the  Army  beyond 
their  period  of  obligated  service. 


ROIC  GPA  and  Officers'  Career  Commitment 


Earlier  sections  of  this  report  showed  that  officers  who  were 
"A"  students  in  their  college  ROTC  program  held  significantly  more 
favorable  Beliefs  about  ROTC  and  the  Army  than  did  officers  who  were 
"B"  or  "C"  students  in  the  program.  Columns  11  and  12  of  Table  16 
show  that  these  high  ROTC  GPA  officers  were  also  more  committed  to  an 
Amy  officer  career  than  their  low  ROTC  GPA  peers.  This  higher  com- 
mitment was  evidenced  on  every  single  one  of  the  7 career  commitment 
items  in  the  study.  Thus  the  ROTC  "A"  students  now  in  thei1”  period  of 
obligated  Army  service:  (a)  intended  to  remain  on  as  Army  officers 

(CC1  to  CC4,  Table  16),  and  (b)  did  so  with  enthusiasm  (CC5)  and  out 
of  a genuine  attachment  to  the  Army  (CC6  and  CC7) . 

Indeed  ROTC  grades  appear  to  be  potent  predictors  of  subsequent 
commitment  to  an  Army  officer  career. 


Subgroup  Differences  in  Commi tment- Related  Socio-Psychological 
and  Informational  Variables 


A project  report  (Card,  et  a]_. , 1975)  showed  that  high  ROTC/Army 
career  commitfrient  is  associated  with  a particular  socio-psychological 
profile:  (a)  low  need  for  fate  control,  (b)  high  bureaucratic  tendencies, 

(c)  high  subscription  to  military  ideology,  (d)  low  anomy,  and  (e)  more 
extensive  career  development.  In  addition  there  is  a significant 
positive  relationship  between  commitment  and  amount  of  accurate  informa- 
tion abut  ROTC/Army. 


Subgroup  differences  in  these  commitment-related  socio-psychological 
and  informational  variables  were  examined  for  the  college  ROTC  cadet 
and  Army  officer  samples.  Results  are  presented  in  Tables  17  and  18. 


Subgroup  Dif ferences  in  Inform/ cion  about  ROTC/Army 

The  ROTC/Army  Information  Test  was  administered  to  the  college, 
but  not  the  Army  officer  sample.  The  first  row  of  Table  17  presents 
subgroup  differences  in  ROTC  cadets'  possession  of  accurate  information 
abouc  ROTC/Army.  Male  cadets,  white  cadets,  cadets  who  possessed  an 
ROTC  scholarship  and  cadets  in  Advanced  ROTC  scored  higher  on  the  ROTC/ 
Army  information  test  than  did  female  cadets,  black  cadets,  cadets  without 
an  ROTC  scholarship,  and  cadets  in  Basic  ROTC. 


Subgroup  Qi f ferences  in  Commi tme nt-Related  Socio-Psychological  Variables 

No  differences  were  found  between  male  and  female  cadets  on  any 
of  the  socio-psychological  variables  investigated. 
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TABLE  17 


ADJUSTED  SUBGROUP  DIFFERENCES  IN  ROTC  CADETS' 
INFORMATIONAL  AND  SOCIO-PSYCHOLOCICAL  PROFILE3 


INFORMATIONAL  and 
.OC1O-PSYCHOL0GICAI 
SCALE  VAR  [ABLEST1 


RQTC/Army  Information 
Need  for  Fate  Control 
Bureaucratic  Tendencies 
Military  Ideology 
Anomie 

Career  Development 
Exploration 
Establishment 


RESPONDENT  SUBGROUP 


GRAND 

MEAf. 

SEX  | 

RACE 

SOCIOECONOMIC 

STATUS 

ROTC  SCh 

0LARSH1I 

YLAR  IN  SCHOOL 

Hale 
(11=651 ) 

F cna  1 e 
(N=72 ) 

White 

[(N-564) 

fllatk 

(N-159) 

low 

(n*?41; 

High 
( *1*432 ) 

NO 

( N = 559  ,* 

Yes 

(N=164) 

Fresh. . 
Soph. 
(N=357) 

,)un ' or , 
Senior 

(N"3f>6) 

24.59 

0-04* 

-0.39 

1 

0.19* 

-0.66 

0.03 

-0.02 

-0.11 

0. 37** 

■0.63 

0.62*** 

13.79 

-0.C5 

0.41 

-0.27 

Q'95*** 

0.0? 

-0.01 

0.09 

-0.29 

0.06 

-0.06 

25.76 

0.15 

-1.33 

-1.27 

4.49*** 

0.71* 

-0.35 

0.22 

-0.74 

0.57* 

-0.56 

31.47 

0.07 

-0.63 

-0.29 

1.04** 

-0.06 

0.03 

-0.16 

0.56 

-0.05 

0.05 

14.15 

-0.03 

0.23 

-0.25 

0.87** 

9.71**^ 

-0.35 

0.16* 

■0.54 

0.35* 

-0.34 

43.41 

-0.1' 

1.29 

0.40 

-1.40 

-0.67 

0.33 

-0.55 

1.87** 

-1.03 

1 . 00** 

35.90 

0.03 

-0.30 

1 

-0.57 

2.00** 

-0.40 

0. 20 

-0.21 

0.72 

*1.74 

1.70**’ 

Note.  Cue  to  Missing  values,  the 
not  always  correspond  to  tne  "If  given 
fall  to  answer  an  item. 


number  of  respondents  on  which  means  reported  in  this  table  were  computed  may 
in  the  table  column  heading.  In  no  case,  however,  did  over  Si  of  respondents 


« Table  entries  refer  to  subgroup  deviations  from  the  grand  mean,  after  adjustment  for  all  other  independent 
variable  subgroups  in  the  table. 

1 All  scale  variables  have  been  scored  so  that  a high  score  reflects  greater  possession  of  the  variable  being 
measured. 


* p < .05 
**  n r ,nl 
>**  p c .CGI 

TABLE  18 


ADJUSTED  SUBGROUP  DIFFERENCES  IN  ARMY  OFFICERS' 


SOCIO-PSYCHOLOGICAL  PROFILE3 


“ 

RESPONDENT 

SUBGROUP 

— 

SOCIAL-FSvCH3LOGICAL 

SCALE  VARIABLES11 

grand 

RACE 

SOCIOECONOMIC 

STATUS 

ROTC  1 

SCHOLARSHIP 

TYPE  OF 
SERV 

ARMY 

ICC 

MEAN 

White 

(N=539) 

Black 

(H=57) 

Low 

(N  = 20l ) 

High 
( N - 388 ) 

No 

|(N=345} 

, 1 
( >1=244)] 

Regular 
A •■my 
(N-234) 

Active 

Duty 

Reserve 

(N094) 

Need  for  Fate  Control 

13.02 

-0.06  1 

0.56 

-0.07 

0.04 

O.C3 

-0.04  | 

• 0.19 

0.11 

Bureaucratic  Tendencies 

22.32 

-0.44 

4.23*** 

0.25 

-0.15 

0.32 

-0.46 

0.64* 

-0.37 

Military  Ideology 

29.04 

-0.27 

2.57*** 

0. 08 

| -0 . 04 

0.21 

-0.30 

0.65** 

-0.38 

Anamie 

12.44 

-0.01 

0.06 

0.46*  ! 

|-0.24 

-0.32 

0.45** 

-0.36 

0.21 

Career  Development 

0.27 

Exploration 

41.42 

-0.01 

0.08 

0.36 

-0.19 

0.54 

-0.77 

-0.47 

Establ  1 shine  nt 

39.39 

-0.19 

1 .84 

0.18 

-0.09 

0.31 

-0.4'* 

0.35 

-0.20 

Nnte  Due  to  missinr  values,  the  number  of  respondents  on  which  means  reported  In 
conpufe-aV ZXl  correspond  to  the  "Vg.ven  in  the  table  column  reading.  In  no 
did  over  5%  of  respondents  fail  to  answer  an  iter. 


Lh;s  table  were 
cas?,  however. 


a Table  entries  refer  to  subgroup  dev.-w.cms  from  the  grand  rear,,  liter  adjustment  for  all  otner 
independent  variable  subgroups  in  the  table. 

b A,1  scaie  variables  have  been  scored  so  that  a high  score  reflects  greater  possession  of  the  var- 
iable being  measured. 


* p < .05 
•*  £ < .01 
»**  ^ < .001 
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Blacks  in  the  cadet  as  well  as  officer  samples  had  higher  bureaucratic 
tendencies  and  greater  subscription  to  military  ideology  than  whites.  No 
other  race  differences  were  found  in  the  officer  sample.  In  the  cadet 
sample,  blacks  also  exhibited  (a)  greater  need  for  fate  control,  (b) 
greater  anomie  or  alienation,  and  (c)  higher  career  development  than 
whites. 

The  greater  anomie  among  blacks  was  also  found  in  the  low  SES 
cadet  and  officer  subgroups,  findings  not  surprising  given  the  fact 
that  the  mainstream  of  American  life  is  centered  around  the  white 
middle-class . 

The  only  other  important  differences  in  the  socio-psychological 
profile  of  select  subgroups  of  cadets  and  officers  were:  (a)  Older 

cadets,  not  surprisingly,  scored  higher  in  career  development  than 
younger  cadets,  (b)  Younger  cadets,  however,  had  greater  bureaucratic 
tendencies  and  higher  anomie,  (c)  Regular  Army  officers  had  greater 
bureaucratic  tendencies  and  greater  subscription  to  military  ideology 
than  Active  Duty  Reserve  officers. 


Subgroup  Pi fferences  in  Ability  and  Performance -Re la  ted  Measures 


There  were  four  indices  of  ability/performance  included  in  the 
college  cadet  and  Army  officer  questionnaires:  (a)  high  school  grade 

point  dverdge;  (□)  college  grade  point,  average;  (c)  ROTC  grade  point 
average;  and  (d)  satisfaction  with  one's  performance  in  ROTC/Army. 

Investigation  of  subgroup  differences  on  these  four  variables 
(Tables  19  and  20)  revealed  that: 

1.  There  were  no  significant  sex  differences  in  ability/performance 
(Table  19). 

2.  Whites  had  higher  academic  grades  than  blacks,  but  there 
were  no  differences  in  blacks'  and  whites'  ROTC  grades  or 
satisfaction  with  ROTC./Army  (Tables  19  and  20). 

3.  There  were  no  systematic  SES-subgroup  differences  in  ability/ 
performance  (Tables  19  and  20). 

4.  There  was  a large  association  between  possession  of  an  ROTC 
scholarship  and  abil ity/performance,  especially  among  college 
cadets.  Scholarship  holders  in  both  the  cadet  and  officer 
samples  reported  higher  high  school  grades  than  their  peers 
who  did  not  have  an  ROTC  scholarship.  In  addition,  scholarship 
holders  in  the  cadet  sample  reported  higher  college  grades, 
higher  ROTC  grades,  and  greater  satisfaction  with  their  per- 
formance in  the  ROTC  program  than  non-scholarship  cadets 
(Tables  19  and  20).  Clearly  one  function  of  the  ROTC 
scholarship  program  is  to  bring  individuals  of  high  academic 
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TABLE  19 


ADJUSTED  SUBGROUP  DIFFERENCES  IN  ROTC  CADETS' 
ABILITY  AND  PERFORMANCE3 


RESPONDENT 

SUBGROUP 

ABILITY/PERFQRMANCE 

INDICES 

GRAND 

MEAN 

SEX 

RACE 

SOCIOECONOMIC 

STATUS 

ROTC  SCHOLARSHIP 

YEAR  111  SCHOOL 

Male 
(N =65 1 ) 

Female 
(N=72 ) 

White 
(H -564) 

Low 

( N = 24 1 ) 

Hioh 
(N=482  J 

No 

(N  559) 

Yes 

v N = 1 64 ) 

rresh . , 
Soph. 
(N-357) 

Junior 
Senior 
[N  366) 

H.S.  Grade  Point  Average15 

3.94 

-0.01 

0.09 

0.03 

-0.10 

0.C5 

-0.03 

-0.10 

0.32*** 

0.04 

-0-04 

College  Grade  Point  Average^5 

3.45 

-0.01 

0.12 

0.05*** 

-0.19 

0.02 

-0.01 

-0.il 

0.37*** 

-0.06 

ROTC  Grade  Point  Average^ 
Satisfaction  with  Performance 

4.36 

0,00 

-0.04 

0.01 

-0.04 

0.00 

0.00 

-0.09 

0.31*** 

0.07* 

-0.06 

In  ROTCb 

4.02 
L.  _. 

-0.01 

0.05 

0.01 

-0.02 

-0.04 

0.02 

-0.07 

0.25*** 

0.12** 



-0.11 

Note.  Due  to  missing  values,  the  number  of  respondents  on  whicn  means  reported  in  this  table  were  computed  mg/ 
not  always  correspond  to  the  "N"  given  in  the  tJble  column  heading.  In  no  case,  however  did  over  5.  of  respondents 
fall  to  answer  an  item, 

a Table  entries  refer  to  subgroup  deviations  from  the  grand  mean,  after  adjustment  for  all  other  independent 
variable  subgroups  in  the  table. 

b All  grade  point  averages  have  been  scored  so  that  5= A;  1 = Lower  than  D. 

c Satisfaction  has  been  scored  so  that  5 - Very  satisfied;  l^Very  dissatisfied. 

* £ < ,05 
**  £ < .01 
***  j)  < .001 


TABLE  20 


ADJUSTED  SUBGROUP  DIFFERENCES  IN  ARMY  OFFICERS' 
ABILITY  AND  PERFORMANCE3 


ABILITY/PERFORMANCE 

INDICES 

GRAND 

MEAN 

RESPONDENT 

SUBGROUP 

RACE 

SOCIOECONOMIC 

STATUS 

ROIC 

| SCHOLARSHIP 

TYPE  Or 
SERV 

ARMY 

ICE 

White 

(N=539) 

Black 

(N=57) 

Low 

(N"201 ) 

High 

(N-3BB) 

No 

{ N - 345 ) 

Yes 

(N-244)^ 

Regular | 
Army 

(N-234)  j 

j Active 
Duty 
Reserve 
|(N-394 1 

H.b.  Grade  Point  Average 

4 15' 

0-03** 

-0-20 

0 Q7* 

-n.na 

-0.09 

0.12‘H 

0.02  | 

•0.01 

College  Grade  Point  Average15 

3.82 

0.02** 

-0.21 

0-01 

-0.01 

-0.02 

0.03 

0.09* 

-0.05 

ROTC  Grade  Point  Average15 

4.54 

0.01 

-0.13 

0.00 

0.00 

-0.04 

0.05 

0.16*** 

-0.09 

Satisfaction  with  Performance 

in  Armyc 

4.20 

0.00 

0.01 

- 

0.00 

0.00 

0.08* 

-0.11 

0.06 

-0.04 

Note.  Due  to  missing  values,  the  number  of  respondents  on  which  means  reported  in  this  table  were 
computed ’may  not  always  correspond  to  the  "N”  given  in  the  table  column  heading.  In  no  case,  however, 
did  over  55  of  respondents  fail  to  answer  an  item. 

* Table  entries  refer  to  Subgroup  deviations  from  the  grand  mean,  after  adjustment  for  all  ether 
independent  variable  subgroups  in  the  table. 

b All  grade  point  averages  have  been  scored  so  tnot  5 ■*  A,  1 - Lower  than  0. 

c Satisfaction  has  been  scored  so  that  5 T Very  satisfied  1 = Very  dissatisfied. 

* p < .05 

*•  p < .01 

«**  £ < .001 
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ability  into  ROTC.6  At  the  college  level,  scholarships  appear 
to  also  be  correlated  with  positive,  subjective  estimates  of  ROTC 
performance;  this  relationship  between  scholarship  and  per- 
formance, however,  disappears  at  the  officer  stage.  Indeed, 
for  the  officer  subgroup,  possession  of  a co'lege  ROTC 
scholarship  was  negatively  related  to  subjective  evaluation  of 
one’s  own  performance  in  the  Army. 

5.  Cadets  in  Advanced  ROTC  reported  higher  college  grades  than 
cadets  in  Basic  ROTC.  However,  surprisingly,  the  younger 
cadets  reported  higher  ROTC  grades  and  greater  personal 
satisfaction  with  their  performance  in  ROTC  (Table  19). 

6.  Regular  Army  officers  reported  higher  college  grades6  and, 
especially,  higher  ROTC  grades  than  Active  Duty  Reserve 
officers  (Table  20). 


SUMMARY 


This  report  re-analyzed  data  obtained  from  a nationwide  survey  of 
1089  high  school  seniors,  1633  college  students  (754  in  ROTC;  379  not  in 
ROTC),  and  634  ROTC-graduate  Army  officers  in  their  period  of  obligated 
Army  service  with  the  goal  of  uncovering  subgroup  differences  in  ROTC/Army 
career  commitment  and  commitment-related  attitudes. 

Differences  among  the  following  subgroups  were  studied: 

• ROTC  vs.  non-ROTC  students 

• males  vs.  females 

• blacks  vs.  whites 

• low  socioeconomic  status  respondents  vs.  high  socioeconomic 
status  respondents 

• low  academic  achievers  vs.  high  academic  achievers 

• ROTC-scholarship  officers  vs.  non-ROTC-scholarship  officers 

$ high  ROTC  grade  point  average  officers  vs.  low  ROTC  grade  point 
average  officers . 

The  following  major  findings  emerged  from  the  data  analysis: 


Subgroup  Differences  in  Beliefs  about  ROTC  and  Beliefs  about  the  Army 

1.  ROTC  high  school  and  college  students  had  more  favorable 
beliefs  about  ROTC/Army  than  non-ROTC  students. 


cThese  findings  are  not  surprising  in  light  of  the  fact  that  ROTC  scholar- 
ships and  Regular  Army  commissions  are  awarded  partially  on  the  basis  of 
academic  achievement. 
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2.  High  school  and  college  females  had  more  favorable  beliefs 
about  R0TC/Arn\y  than  their  male  classmates.  Only  the  "social" 
dimension  of  ROTC/Army  was  viewed  more  favorably  by  males 
than  females. 

3.  Black  students  and  Army  officers  had  more  favorable  beliefs 
about  ROTC/Army  than  their  white  peers.  Once  again,  only  the 
"social"  dimension  of  ROTC/Army  was  viewed  more  favorably 

by  '.hites  than  blacks. 

4.  Students  and  officers  of  low  socioeconomic  status  had  more 
favorable  beliefs  about  ROTC/Army  than  students  and  officers 
of  high  socioeconomic  status. 

5.  Students  and  officers  with  a low  (lower  than  B-)  academic 
grade  point  average  had  more  favorable  beliefs  about  ROTC/ 

Army  than  students  and  officers  with  a high  academic  grade 
point  average.  The  "guaranteed  job  after  college"  was  the  only 
dimension  perceived  more  favorably  by  high  GrA  respondents 
than  by  low  GPA  respondents. 

6.  There  was  no  consistent  relationship  between  possession  of 
a college  ROTC  scholarship  and  beliefs  about  ROTC/Army. 

7.  Officers  with  a high  (A)  ROTC  grade  point  average  had  more 
favorable  beliefs  about  ROTC/Army  than  officers  with  a B or 
C grade  point  average. 


These  ■findings  indicate  thdt  both  RQTC  snd  ths  Army  spps^r  to 
more  strongly  to  the  disenfranchised  in  U.S.  society--blacks , low  SES  and 
low  ability  respondents,  etc.  In  light  of  the  high  ratings  given  by 
these  groups  to  the  dimensions  "contribution  to  society,"  "opportunity 
for  self-development,"  "respect  attached  to  an  Army  officer  career",  one 
may  speculate  that  this  appeal  is  due  to  the  fact  that  an  Army  officer 
career  via  the  college  ROTC  program  offers  these  groups  a chance  to 
improve  themselves  and  to  contribute  to  society  in  a manner  they  consider 
to  be  socially  acceptable  and  prestigious. 


Subgroup  Differences  in  ROTC/Army  Career  Commitment 

8.  Females  had  lower  commitment  to  a ROTC/Army  career  than  males, 
despite  their  more  favorable  attitudes  toward  ROTC/Army.  This 
apparent  gap  in  the  military  attitude-behavior  link  among 
females  is,  in  all  probability,  attributable  to  traditional 
social  mores  that  view  the  military  as  a "male"  career.  Fe- 
males are  interested  and  supportive  specta tors  of  the  career, 
but  to  this  date  have  refrained  or  been  prevented  from  becoming 
active  participants.  One  could  hypothesize  that  this  spectator/ 
participant  barrier  is  weak,  and  will  diminish  with  current 
changing  social  mores,  in  light  of  the  documented  favorable 
predispositions  (military  attitudes)  held  by  the  female  subgroup. 


I 
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9.  In  keeping  with  the  racial  subgroup  differences  that  emerged 
from  analysis  of  the  Beliefs  about  ROTC  and  Beliefs  about  the 
Army  items,  black  Army  officers  were  more  highly  committed 
to  a ROTC/Army  officer  career  than  were  white  Army  officers. 
However,  within  the  ROTC  college  cadet  sample,  a divergent 
result  was  obtained:  white  cadets  were  more  committed  to 
ROTC/Army  than  black  cadets.  The  results  for  the  cadet  sample 
were  attributable  primarily  to  the  extemely  low  commitment 
exhibited  by  cadets  from  the  primarily-black  school  in  the 
sample.  (This  school  had  the  lowest  commitment  mean  among 
the  11  colleges  that  participated  in  the  study.) 

Investigation  of  the  specific  differences  in  the  commitment 
of  black  vs.  white  cadets  revealed  that  white  cadets'  higher 
commitment  was  attributable  to:  (a)  the  two  items  dealing 

with  intention  to  remain  in  ROTC,  and  (b)  the  one  item  dealing 
with  intention  to  join  the  Regular  Army,  as  opposed  to  the 
Reserves.  There  were  no  black-white  differences  on  the 
commitment  items  dealing  with  intention  to  make  a career  of 
the  Army. 

One  may  hypothesize  from  these  findings  that  blacks  get  weeded 
out  of  the  ROTC/Army  career  commitment  process  at  an  earlier 
stage  (in  college)  than  whites.  Thus,  blacks  who  make 
it  to  the  Army  officer  stage  of  the  process  are* relatively 
more  committed  than  whites.  For  the  white  subgroup,  the  period 
of  obligated  Army  service  serves  as  the  weeding-out  stage 
for  uncommitted  participants. 

10.  There  were  no  SES -differences  in  ROTC/Army  career  commitment. 

11.  No  academic  achievement  differences  in  career  commitment 
were  found  in  the  ROTC  cadet  sample.  However,  in  the  Army 
officer  sample,  officers  who  had  a low  GPA  average  (lower  than 
B-)  expressed  higher  commitment  to  an  Army  career  than  officers 
who  had  a high  GPA  average  (B-  or  higher).  This  higher 
commitment  on  the  part  of  low  GPA  officers  was  primarily 
attributable  to  behavioral-related  intentions  to  remain  in 

the  career  path,  and  not  to  greater  subjective  attachment  to 
an  Army  officer  career.  Thus  low  GPA  officers  are  not  signi- 
ficantly more  enthusiastic  about  an  Army  officer  career  than 
high  GPA  officers.  Nevertheless  a greater  proportion  of 
these  low  academic  achievement  officers  intend  to  remain 
in  the  Army,  possibly  because  civilian  alternatives  are  not 
as  promising  for  them  as  for  their  peers  with  high  academic 
achievement. 

12.  There  was  no  difference  in  the  career  commitment  of  Army 
officers  who  possessed  an  ROTC  scholarship  in  college  vs.  Army 
officers  who  did  not.  As  pointed  out  in  an  earlier  report 
(Card,  et  al . , 1975),  ROTC  scholarships  do  not  appear  to  be 
able  to  hold  officers  in  the  Army  beyond  their  period  of 
obligated  service. 
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13. 


High  ROTC  GPA  officers  were  more  committed  to  an  Army  officer 
career  than  their  low  ROTC  GPA  peers.  This  higher  commitment 
was  evidenced  on  every  single  one  of  tne  7 career  commitment 
items  in  the  study.  Thus  the  ROTC  "A"  students  now  in  their 
period  of  obligated  Army  service:  (a)  intended  to  remain  on 

as  Army  officers,  and  (b)  did  so  with  enthusiasm  and  out  of 
a genuine  attachment  to  the  Army.  Indeed  ROTC  grades  appear 
to  be  pc  tent  predictors  of  subsequent  commitment  to  an  Army 
officer  career,  pointing  to  the  ability  of  the  ROTC  cadre  to 
spot  cadets  who  would  make  committed  officers. 


Subgroup  Differences  in  Information  about  ROTC/Army 

14.  Male  cadets,  white  cadets,  cadets  with  an  ROTC  scholarship  and 
cadets  in  Advanced  ROTC  scored  higher  on  the  ROTC/Army  in- 
formation test  than  did  female  cadets,  black  cadets,  cadets 
without  an  ROTC  scholarship,  and  cadets  in  Basic  ROTC. 


Subgroup  Differences  in  Ability  and  Performance- Related  Measures 

15.  Whites,  ROTC  scholarship  holders,  and  Regular  Army  officers 
reported  higher  academic  grades  than  blacks,  non-scholarship 
cadets  and  officers,  and  Active  Duty  Reserve  officers. 

Clearly  one  function  of  the  ROTC  scholarship  program  is  to 
bring  individuals  of  high  academic  ability  into  RCTC.  At 
the  college  level,  scholarships  appear  to  also  be  correlated 
with  positive,  subjective  estimates  of  ROTC  performance.  This 
relationship  between  scholarship  and  performance,  however, 
disappears  at  the  officer  stage.  Indeed,  for  the  officer  sub- 
group, possession  of  a college  ROTC  scholarship  was  negatively 
related  to  subjective  evaluation  of  one's  own  performance 
in  the  Army. 
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